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Exchange Online Shopping Update 07  Ʒ   Late 2017 Recommendation 
 

The Defense Departmentôs Executive Resale Board voted unanimously last week to recommend that military 

exchange services open online discount shopping to 19 million honorably discharged veterans starting in late 2017. 

The plan to extend shopping discounts to most American veterans has two purposes. One is to reward them for their 

service with product savings that, on average, should be 20 percent over commercial department stores, when 

military exemption from state and local sales tax part of the discount. The other goal is to increase exchange 

revenues to offset worrisome declines recently due to the sharp drawdown in active duty forces, base closures 

particularly overseas, elimination of on-base tobacco product discounts and reduced margins from selling cheaper 

gasoline on base. 
 

     Whether exchange products are sold in base stores or through online portals, the military relies on the revenue to 

fund its morale, welfare and recreational activities. Given the defense budget squeeze since passage of the 2011 

Budget Control Act, with its sequestration mechanism, some services have had to use exchange ñdividendsò for 

needs beyond golf courses and movie theaters. The Army has used exchange earnings of late to pay for new daycare 

mailto:raoemo@sbcglobal.net
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centers, a need it used to solve with appropriated dollars. Deputy Defense Secretary Robert Work is expected to give 

final approval to the Veterans Online Shopping Benefit within 60 to 90 days. He will be urged to do so not only by 

the resale board, which advises defense leaders on-base store operations, but also by senior Pentagon manpower 

officials who finally are backing the initiative after more than two years of study, internal debate and some very 

detailed preparations, sources said. 
 

     The Army and Air Force Exchange Service, whose chief executive officer Thomas C. Shull has led the more than 

two-year effort to expand online shopping, has been building out its shopper website, its customer call centers, and 

its warehousing and distribution systems, sources said. All  the exchange services also have been working with the 

Department of Veterans Affairs and Defense Manpower Data Center to develop methods to verify that potential 

shoppers are honorably discharged veterans. And most recently, the exchange services have reached agreement on 

how to divide revenue from online purchases using zip codes of buyers to estimate service affiliation, said Patrick B. 

Nixon, president of the American Logistics Association. ALA lobbies on behalf of manufacturers, brokers and 

distributors doing business with military exchanges and commissaries. 
 

     By giving honorably discharged veterans only access to exchange products and only online, proponents believe 

they will dampen criticism from active and reserve forces, military retirees and families, that their own hard-earned 

shopping benefit is being diluted or improperly shared. The more highly prized commissary shopping benefit isnôt 

involved. Store traffic wonôt increase. Exchange officials also will emphasize to current patrons that the veteransô 

benefit will increase online traffic enough to deliver deeper discounts for all. Yet discounts for exchange shopping 

on base are expected to remain more robust than the savings available online. All of these factors helped to persuade 

most major military associations to support the initiative. 
 

     ALA, with its close ties to military resale executives, was first to report to its members the 9 AUG board vote in 

favor of online shopping for most veterans. Nixon said he agrees with plan proponents that expanding the population 

of online exchange shoppers will enhance the benefit for all. Exchanges acknowledge they are losing sales to 

popular commercial online sites such as Amazon, and as military patrons grow increasingly comfortable with using 

smart phones and tablets to shop. By adding veterans to the online patron base, exchange services expect total 

annual online sales to jump from $250 million to $1 billion in less than four years. That would produce up to $72 

million in additional earnings, half of which would be dividends to support quality of life programs. If, as expected, 

Deputy Secretary Work approves the initiative, Congress would be notified and given 30 days to object. But 

department lawyers have concluded that neither congressional approval nor new legislation would be required. 

Work only would need to make modest changes to an instruction (DoDI 1330.21) governing exchange operation. 
 

     Exchanges are eyeing a ñsoft launchò of the expanded online benefit to segments of veterans by mid-2017, to 

gauge demand and test system capabilities including the process to verify veteran status. A full launch with much 

fanfare and promotion is expected by Veterans Day in November 2017. One lingering concern is the need for the 

plan to be approved and set before the Obama administration leaves office in January. Otherwise proponents will 

have to argue the merits again to a new leadership team. 
 

     E-commerce is the fastest growing segment of retail ñinside and outside the gate,ò Nixon said. ñNormally the 

military resale system is a little bit behind the power curve. I applaud the fact that exchangeséhave aggressively 

moved out [on] realizing brick and mortar will not sustain any resale program. Online is the future. And for them to 

keep pace with initiatives outside they really need to focus on their e-commerce capabilities. This is a great 

opportunity to bring a large shopping population into the fold.ò Marine Corps Exchange already refers online 

shoppers to the Army and Air Force Exchange Service website. Navy Exchange Service Command has its own 

online portal and product selection. That would remain so that honorably discharged veterans would be able to use 

either online portal. Military retirees, 100-percent disabled veterans and Medal of Honor recipients would still be the 

only veterans allowed to shop in base exchanges. 
 

     Key arguments proponents used for expanding online shopping is that it will: incentivize a deeper connection 

between veterans and their services; send a fresh signal that the nation values their service, and reward the many 
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recent veterans who deployed multiple times to Iraq and Afghanistan and yet had to leave service during the 

drawdown short of retirement eligibility. VA estimates, however, that the median age of the veteran population is 

64. So exchanges are using the online shopping behavior of military retirees to predict level of use on expanding the 

benefit. Retirees generate 40 percent of online revenue for the Army and Air Force Exchange Service and 28 percent 

of online revenue for the Navy exchange system.  [Source:  Military.com | Tom Philpott | August 19, 2016++] 

 

*****************************  

 

Selective Service System Update 21  Ʒ  Women Registration in NDAA  

 

A group of 17 Republican senators is urging leaders of the Armed Services committees to take language out of a 

defense policy bill that would require women to register for the draft. ñWe should not hinder the brave men and 

women of our armed forces by entrapping them in unnecessary cultural issues,ò the senators wrote to the chairmen 

and ranking members of the House and Senate committees. ñOur all-volunteer military is the best military the world 

has ever seen, and women who wish to serve in this military are free to do so.ò 
 

     The letter was spearheaded by Sen. Ben Sasse (R-NB) who reiterated his criticism that the provision puts ñculture 

warsò into the defense bill. ñRepublicans and Democrats should be able to agree that taking care of national security 

is more important than running up the score in unnecessary and divisive culture wars,ò Sasse said in a statement 

accompanying the letterôs release 12 SEP. ñRather than reflexively jumping into a heated debate about drafting our 

nationôs mothers, sisters and daughters, we should consider the fact that the greatest fighting force in history our 

Armed Forces is an all-volunteer fighting force and no one is urging Congress to change that.ò The letter comes as 

Senate and House conferees are working to reconcile each chamberôs version of the National Defense Authorization 

Act. 

¶ The Senate-passed version would require women to register for the draft for the first time. An effort to 

remove the provision with an amendment on the Senate floor has gone nowhere. 

¶ The House-passed version, meanwhile, would direct a study of the draft registration system, officially 

called the Selective Service System. 

 

     In their letter, the senators call for an independent commission to study the Selective Service System. ñWe 

believe it is better to refrain from this expansion and to instead, task an independent commission to study the 

purpose and utility of the Selective Service System, specifically determining whether the current system is 

unneeded, if it is sufficient, or if it needs an expanded pool of potential draftees,ò they wrote. Whether women 

should register has been an issue since Defense Secretary Ash Carter opened all combat jobs to women late last 

year. The issue has divided lawmakers from both parties, with some saying thereôs no reason women shouldnôt 

register, others saying they should continue to be exempt and others saying the draft should be abolished altogether. 
 

     In addition to Sasse, the letter was signed by Republican Sens. Orrin Hatch (Utah), John Thune (S.D.), Pat 

Roberts (Kan.), James Inhofe (Okla.), Johnny Isakson (Ga.), John Boozman (Ark.), Ted Cruz (Texas), Steve Daines 

(Mont.), John Hoeven (N.D.), James Lankford (Okla.), Mike Lee (Utah), Jerry Moran (Kan.), David Perdue (Ga.), 

James Risch (Idaho), Tim Scott (S.C.) and Roger Wicker (Miss.).  [Source:  The Hill | Rebecca Kheel | September 

12, 2016 ++] 

 

*****************************  

 

DoD Tobacco Policy Update 01  Ʒ   Care Package Ban 

 

A California congressman wants to know why new federal regulations are stopping tobacco sellers from including 

cigars and other freebies in care packages headed to troops overseas.  Rep. Duncan Hunter (R-CA) sent a letter to 
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FDA Commissioner Robert Califf on 8 SEP demanding a further clarification of the rules that went into effect in 

August. The move comes amid reports from several companies and charities that theyôre stopping distribution of 

free tobacco products to deployed troops, in fear of violating federal rules.  ñTobacco manufacturers and distributors 

have long taken part in a time-honored tradition of donating tobacco products to service members, often while 

deployed,ò Hunter wrote in his letter. ñThese donations routinely improve morale and serve to relieve stress.  ñIt 

would be unacceptable for the FDA to prohibit the distribution of tobacco products to service members who are 

fighting to protect those very rights that may now be restricted.ò 
 

     The new FDA rules expanded the list of products covered under existing tobacco regulations, including cigars, 

hookah tobacco, e-cigarettes and other smokeless tobacco products.  They also prohibit ñfree samples of cigarettes 

and free samples of smokeless tobacco, except in qualified adult-only facilities.ò That stems from the 2009 Family 

Smoking Prevention and Tobacco Control Act, passed by Congress as a way to regulate sale and distribution of 

tobacco products. In the legislation, lawmakers approved prohibiting ñthe charitable distribution of tobacco 

products,ò which included cigarettes and certain other products.  But the expansion of the rule last month brought 

even more items in line with the ban on tobacco gifts. FDA officials have said the rules do not apply to friends or 

family members sending tobacco products to troops overseas, just to manufacturers and vendors handing out free 

cigars and products.  
 

     Hunter -- who earlier this year drew criticism for vaping (i.e. inhaling vapor from E-cigarettes) during a 

congressional hearing on smoking regulations onboard passenger flights -- has criticized the FDAôs expanding 

regulations in the past, and said the recent reports of troopsô care packages being targeted are ñadding to my growing 

list of concerns.ò FDA officials said they are planning a response to the congressman. The agency has spent the last 

several months warning of the upcoming changes and providing information on its website on how customers and 

retailers would be affected.  Earlier this year, defense officials announced plans to end discounts on the price of 

tobacco products at stateside military bases in an effort to discourage young troops from picking up unhealthy 

habits. The military estimates that tobacco use costs the department more than $1.6 billion annually in health costs 

and productivity impact.  [Source:  Military Times | Leo Shane | September 9, 2016 ++] 

 

*****************************  

 

DoD Voting Assistance Ʒ   18% Fewer Website Users Than in 2012 

 

The number of military and overseas voters who have downloaded voting forms from DoD's voting assistance 

website has decreased by 18 percent compared to the 2012 presidential election, according to Defense Department 

officials.  Officials aren't sure what to make of that drop-off, and whether it represents a trend in this year's voting 

among the military and overseas citizens communities. It may be related to more online voting options from the 

states -- allowing voters to register and request ballots online directly from local election officials.  All year, DoD 

and service officials have been publicizing the resources available to help service members and families register to 

vote and request an absentee ballot.  
 

     Voters can go directly to their local election officials, and DoD's Voting Assistance Program site, FVAP.gov, can 

help direct voters to the right place. Or, voters can use the Federal Post Card Application, which is available at 

www.FVAP.gov  or from unit voting assistance officers or installation voting assistance offices.  Within two weeks, 

the message to troops and families will change, urging voters to return their absentee ballots. Officials will also tell 

voters that if they haven't received their state absentee ballot by 30 days before the election, they should use the 

backup Federal Write-In Absentee Ballot. Election Day is 8 NOV.  As of  1 SEP, absentee ballots of overseas 

military members and family members are given special treatment. Overseas military postal clerks attach the 

Express Mail Service label 11-DoD, which expedites delivery to local election officials. The label also allows the 

voter  to track the ballot until final delivery to local election officials.  
 

http://www.fvap.gov/
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      Officials have sent out monthly emails to active-duty members as one part of their outreach effort. And for the 

first time, FVAP has been conducting a direct mail campaign, sending voting reminder mailings to active-duty 

members; another mailing scheduled for Sept. 22. Mailings to known addresses of military spouses were sent 2 SEP 

, with another scheduled for 15 SEP. Overseas citizens mailings were sent 30 AUG, with another scheduled for 15 

SEP. ñMy laymanôs assessment is that an 18 percent drop is a fairly significant drop by any standard,ò said Mike 

Turner, executive director of the Military Officers Associationôs Military Family Initiative. ñThis is just as engaging 

an election as 2012 was.ò  
 

     But itôs not clear whether the 18 percent reduction is significant, said Katherine Roddy, a spokeswoman for the 

DoD Federal Voting Assistance Program. After the election, when FVAP does a survey of military members and 

spouses, it will be able to gain insight into their voting patterns, she said.  There are also fewer active-duty personnel 

in 2016 than there were in 2012, and fewer deployed personnel.  [Source:  Military Times | Karen Jowers | 

September 9, 2016 ++]   

 

*****************************  

 

Arlington National Cemetery Update 61  Ʒ   WWII WASP Laid to Rest  

 

After flying military planes during World War II, raising a family, visiting all seven continents and bungee-jumping 

in New Zealand at 83, Elaine Harmon had one final, seemingly simple wish: to be laid to rest at Arlington National 

Cemetery. Harmon got her wish 7 SEP, at a funeral with military honors and a flyover, but it took a lobbying 

campaign by her family and an act of Congress. In the process, the campaign helped bring to light the long-forgotten 

exploits of the fearless female pilots known as the WASPs. 
 

                                 

 

 

     Harmon, who died last year at 95, was a member of Women Airforce Service Pilots, who flew military aircraft on 

support and training missions during World War II so that men were freed up for combat. The women did not have 

military status at the time but were retroactively designated veterans in 1977. And for many years, WASPs were 

eligible to have their ashes placed in urns at Arlington. Last year, though, Army officials concerned about limited 

space at the cemetery ruled WASPs ineligible for Arlington. Harmon's family fought back. In December, an 

Associated Press story about the family's campaign prompted widespread criticism of the Army. In May, President 

Barack Obama signed legislation allowing WASPs in Arlington. 
 

     The legislation ð which passed unanimously ð was sponsored by Rep. Martha McSally (R-AZ), herself a 

retired Air Force officer who was the first female fighter pilot in U.S. history to fly in combat. McSally said the 

WASPs were an inspiration for her when she was the only female pilot in her training class. "These were feisty, 

brave, adventurous, patriotic women," she said, recalling that some of the WASPs gave her pep talks when she 

considered leaving the Air Force early on. Harmon's granddaughter, Erin Miller, helped lead the lobbying efforts. 

She even had "H.R. 4336," the name of McSally's legislation, tattooed on her forearm. Miller recalled how her 

grandmother wore her uniform on Veterans Day and gladly partook of free meals that restaurants would offer vets. 
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Miller said she couldn't believe the Army considered her grandmother's ashes ineligible for Arlington. "I was mostly 

confused at first. Even Applebee's knew she was a veteran," Miller said. 
 

     Family and friends said the sense of adventure that led Harmon to fly military airplanes carried over into the rest 

of her life. Harmon's daughter, Terry Harmon, described the mandatory sing-alongs on car trips and her mother's 

penchant for dressing up on holidays. Every year for Halloween, she dressed up as the Wicked Witch to spook 

children who trekked up the dark house on the hill for candy, she said. "Every kid in the neighborhood was petrified 

to trick-or-treat at her house, but the homemade caramel apples made it worth the risk," she said. 
 

     Eligibility for in -ground burial at Arlington is extremely tight, and not even all World War II veterans are entitled 

to be laid to rest there. But eligibility for above-ground placement of ashes is not as strict. Kate Landdeck, a Texas 

Woman's University history professor who has researched the WASPs, said roughly 1,100 women earned their 

wings while the program was in effect from 1942 to 1944. Thirty-eight were killed. Fewer than 100 are still alive, 

Landdeck said. The youngest is 93. The women test-flew repaired military aircraft, trained combat pilots and towed 

airborne targets that other pilots fired at with live ammunition. 
 

     After the WASPs were disbanded, many of the records detailing the program were deemed classified until the 

1970s, when the push to grant them veteran status began. In 2009, the WASPs received the Congressional Gold 

Medal, but the campaign to get them into Arlington exposed even more people to the WASPs' role in history. "No 

one knew who these women were in the 1990s," Landdeck said. The dangerous work required of WASPs, in an era 

when women faced overt discrimination, appealed to women with a certain fearlessness, Landdeck said. "These 

women were not afraid, and if they were afraid, they'd do it anyway," she said. Shirley Chase Kruse, 94, of Pompano 

Beach, Florida, was one of several WASPs who attended Wednesday's service. She recalled Harmon's adventurous 

spirit and said she hopes more people learn about the WASPs. "For 30-some years," she said, "they've been trying to 

shove us under the rug."   [Source:  Associated Press | Matthew Barakat | September 7, 2016 ++] 

 

*****************************  

 

Arlington National Cemetery Update 63  Ʒ   A New Gathering Spot 

 

 
 

Nineteen rows down and 20 to the right. Thatôs the math Mimi Robinson wanted to know: the distance between her 

father and Capt. Humayun Khan at Arlington National Cemetery. Like many Americans, she was moved when 

Captain Khanôs father testified to his sonôs values and sacrifice at the Democratic National Convention in July. So, a 

few days ago, she walked the neatly ordered grounds from the grave site of her father, a member of the Coast Guard 

who died in 2014, to the marker for Captain Khan. At the foot of the captainôs grave stone, with its Islamic crescent 

and Purple Heart inscription, she left a handwritten note on a sheet of loose-leaf paper. ñIôve been thinking about the 
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ways politics and bureaucracy have tainted my love for this country,ò she wrote. ñBut seeing your parents, learning 

about you ð has shown and reminded me of the dignity, love and blessings stitched into the diverse fabric of the 

United States.ò 
 

     Since late July, thousands of people ð veterans, relatives of fallen soldiers, even those with no connection to the 

cemetery ð have made their way to Captain Khanôs grave, deep in the cemetery, to bear witness and offer words of 

support. ñWe try to count the messagesò left behind, Captain Khanôs father, Khizr, said in a 9 SEP interview. ñWe 

have exhausted number 4,000 and counted on.ò Captain Khan would have turned 40 on Friday. Khizr Khan and his 

wife, Ghazala, were too busy that day to visit his grave, but on Saturday, a day before the 15th anniversary of the 

Sept. 11 attacks, they made the more than two-hour drive from their home in Charlottesville, Va., as they had 

countless other times. The site ð Section 60, Grave 7986 ð is so frequently visited that tour guides and other staff 

members have memorized the grave number so they can offer directions. It has emerged as a kind of organic 

meeting point, where lives intersect and people like Ms. Robinson come to do that math of proximity and sacrifice, 

and to make a statement about what Captain Khanôs story adds up to. 
 

     ñHe was a person that put a face to everything good about minority groups in America,ò Ms. Robinson said in an 

interview. ñHeôs what we all value in this country really deep down. Itôs him and itôs other soldiers who donôt have 

the spotlight like he has right now.ò Khizr Khan, who in his speech at the Democratic National Convention 

delivered a blistering denunciation of Donald J. Trump, the Republican presidential nominee, and whose family Mr. 

Trump later belittled, said the address had offered a reminder that certain values are worth fighting for. ñThose 

values are and remain our values through Captain Humayun Khanôs values: care for others and the good of the 

nation,ò he added. 
 

     Charles Cowherd of Alexandria, Va., whose twin brother, an Army lieutenant, rests in a grave three plots from 

Captain Khanôs, has been visiting Section 60 since 2004, when his brother was killed in Iraq. Captain Khan died just 

weeks later, also in Iraq, in a suicide bombing in June at his base. That section of the cemetery contains the remains 

of many other service members who have died in the wars in Afghanistan and Iraq. Lately, Mr. Cowherd said, he 

has noticed a difference among the mourners there. ñThe composition was a little bit different going to that grave,ò 

he said. ñIt touched a segment of people that wouldnôt be going there otherwise.ò Some, he said, are offering a 

rebuttal to Mr. Trumpôs denigration of the Khan family. Mr. Trump, for example, played on religious stereotypes by 

suggesting that Mr. Khan had not allowed his wife to speak at the convention. ñI think the people going there was a 

way of drawing distinction and saying that we as Americans support this family and support this fallen soldier, in a 

way, moreò because of Mr. Trumpôs comments, he said. 
 

     The letters collected from the grave site end up piled in boxes on the dining room table at the Khansô home. 

Slowly, Mr. Khan said, he and his wife are working through them. They read each note and write to thank those who 

have left return addresses. The stream of visitors to the grave site has subsided somewhat as fall has approached and 

as Mr. Khan and his wife have returned to something closer to normal life. After a crush of television appearances 

and media interviews after the convention, they have largely stayed off the air in recent weeks. They now have help 

from a public relations specialist, Stephanie Cutter, a former aide to President Obama. And Mr. Khan said he had 

tried to cap the number of speaking invitations he had accepted. But the letters are still coming at Grave 7986, new 

ones seemingly every day. 
 

     Jennifer Lynch, a spokeswoman for the cemetery, said the grounds crew removed objects left at gravestones 

when they became ñunsightly.ò Along with letters, visitors to Captain Khanôs grave site have left stones and 

American flags, photographs and laminated prayers, and flowers of almost every color. Friends of the Khans who 

live in the area make frequent stops to collect the items, for later delivery. When the Khans visit the cemetery, the 

ritual is different now. Staff members do not question who Mr. Khan is when he forgets his entry pass to drive in. 

Visitors approach him to introduce themselves. The grave site, too, is no longer the familyôs alone. ñIf we are 

standing there at his grave site, of course people begin to gather, and I will greet them and shake their hand, and they 
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often ask to take a picture,ò Mr. Khan said. ñAnd then Iôll quietly move back just to take a picture myself.ò  [Source:  

The New York Times | Nicholas Fandos | September 12, 2016 ++] 

 

*****************************  

 

National Anthem Update 02  Ʒ   Sailor Protests Racist Lyrics 

 

A sailor in training at Naval Air Station Pensacola, Florida, posted a video of herself sitting during the anthem at a 

colors ceremony, saying she won't stand until the U.S. proves "that they've got my back as a black woman." She 

contends that "The Star-Spangled Banner" contains a verse with racist lyrics. The sailor's action, which sparked a 

firestorm online, was in solidarity with NFL quarterback Colin Kaepernick, who said he'll continue taking a knee 

during "The Star-Spangled Banner" until people of color are treated more fairly. The controversy highlights the 

limits placed on troops' free speech rights, a freedom enshrined in the Bill of Rights that is limited for those to 

protect the cohesion of military commands and to bar the military hierarchy from political partisanship.  
  

     ñWe have identified the Sailor and her chain of command was made aware of the video,ò said Lt. Cmdr. Kate 

Meadows, a spokeswoman for Naval Education and Training Command. ñAppropriate administrative actions are 

pending.ò  ñShe is not being discharged or separated,ò Meadows added. ñShe will be able to move on to her next 

duty station as planned.ò  During the video, the sailor, who is black, is seated near the flag pole at NAS Pensacola in 

her civilian clothes. The sailor said she was protesting the rarely heard third stanza of the National Anthem that 

appears to reference killing slaves hired by the British Army during the War of 1812 in exchange for their freedom; 

Historians disagree on the Francis Scott Keyôs original meaning.  "It basically says, óland of the free and home of the 

brave' except for hirelings [and slaves], and I just can't support anything like that,ò the sailor says in the video. ñAnd 

I think Colin had a very good point when he said, 'We've got bodies in the street.'"  
  

     The sailor goes on to say that she did intend to disrespect her fellow service members.  "People always say, men 

and women have died for this flag. No, correction, men and women have died for my right, and Colin Kaepernickôs 

rights, to determine whether or not we want to sit. And thatôs the thing that people really don't understand.  ñI don't 

not respect the men and women who serve ð who I serve alongside,ò she continued. ñIt's just, until this country 

shows that they've got my back as a black woman, that they've got my people's back ð not even just my people but 

all people of color ð I just can't. And I won't."  The video caused an uproar online when it was posted on a 

Facebook page that caters to military members.  The case highlights the restrictions on basic American freedoms 

that service members submit to when they volunteer to serve: Colin Kaepernick has the right to sit through the 

anthem. Service members do not.  
  

     Navy regulations are clear on standing during the anthem, in or out of uniform: ñWhenever the National Anthem 

is played, all naval service personnel not in formation shall stand at attention and face the national ensign," the 

regulations state. "In the event that the national ensign is not displayed, they shall face the source of the music. é 

Sailors not in uniform will face the flag, stand at attention, and place the right hand over the heart."  However, 

troops have the right to protest off base and out of uniform, Meadows added. ñIf a Sailor is not in uniform they can 

participate in a protest out in town ð if they are not in violation of a law, riot, etc.,ò Meadows said.  
 

     A leading military justice expert said that the sailor's legal defense was minimal since she had clearly broken the 

rules.  ñMilitary personnel have First Amendment, but they are different from the rest of us,ò said Eugene Fidell, a 

former Coast Guard judge advocate who teaches military law at Yale Law School. ñFor example officers canôt speak 

contemptuously of the president. You and I can. You and I have the right to give our boss a piece of our mind. A 

military member does not have the right to say that to the admiral.ò At the same time, First Amendment issues in the 

military are almost always taken on a case-by-case basis.  ñThere is no cookbook for this because people are 

wonderfully unpredictable and can dream up all kinds of ways to be a nuisance to their commanders,ò Fidell said.   

[Source:  Navy Times | David B Larter | September 8, 2016 ++] 
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** ***************************  

 

POW/MIA Recoveries  Ʒ   Reported 1 thru 15 Sep  2016 | Eleven 

 

"Keeping the Promise", "Fulfill their Trust" and "No one left behind" are several of many mottos that refer to the 

efforts of the Department of Defense to recover those who became missing while serving our nation.   The number 

of Americans who remain missing from conflicts in this century are: World War II (73,515) Korean War (7,841), 

Cold War (126), Vietnam War (1,627), 1991 Gulf War (5), and Libya (1).  Over 600 Defense Department men and 

women -- both military and civilian -- work in organizations around the world as part of DoD's personnel recovery 

and personnel accounting communities. They are all dedicated to the single mission of finding and bringing our 

missing personnel home. For a listing of all personnel accounted for since 2007 refer to http://www.dpaa.mil/ and 

click on óOur Missingô. If you wish to provide information about an American missing in action from any conflict or 

have an inquiry about MIAs, contact: 

  == Mail: Public Affairs Office, 2300 Defense Pentagon, Washington, D.C. 20301-2300, Attn: External Affairs  

  == Call:  Phone: (703) 699-1420   

  == Message:  Fill out form on http://www.dpaa.mil/Contact/ContactUs.aspx 
 

 
 

     Family members seeking more information about missing loved ones may also call the following Service 

Casualty Offices: U.S. Air Force (800) 531-5501, U.S. Army (800) 892-2490, U.S. Marine Corps (800) 847-1597, 

U.S. Navy (800) 443-9298, or U.S. Department of State (202) 647-5470.  The remains of the following MIA/POWôs 

have been recovered, identified, and scheduled for burial since the publication of the last RAO Bulletin:  
 

 

Vietnam  
 

The Defense POW/MIA Accounting Agency announced the identification of remains and burial updates of one 

U.S. serviceman who had been previously listed as missing in action from Vietnam. Returning home for burial 

with full military honors is: 
 

-- Air Force Maj. Dean A. Klenda, 25, of Marion, Kan., will be buried Sept. 17 in Pilsen, Kan., exactly 51 years 

after he went missing. On Sept. 17, 1965, Klenda was piloting an F-105D Thunderchief when it was shot down by 

enemy fire while on an attack mission west of Hanoi in Son La Province, Vietnam. He reportedly was able to eject 

from the aircraft, but failed to separate himself from the ejection seat. He was assigned to the 67th Tactical Fighter 

Squadron, 6234th Tactical Fighter Wing.  

Read more at: http://www.dpaa.mil/News-Stories/News-Releases/Article/937910/airman-missing-from-vietnam-

war-accounted-for-klenda . 
 

 

 
 

http://www.dpaa.mil/
http://www.dpaa.mil/Contact/ContactUs.aspx
http://www.dpaa.mil/News-Stories/News-Releases/Article/937910/airman-missing-from-vietnam-war-accounted-for-klenda
http://www.dpaa.mil/News-Stories/News-Releases/Article/937910/airman-missing-from-vietnam-war-accounted-for-klenda
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Korea  
 

The Defense POW/MIA Accounting Agency announced the identification of remains and burial updates of three 

U.S. servicemen who had been previously listed as missing in action from Korea. Returning home for burial with 

full military honors is: 
 

-- Army Cpl. Curtis J. Wells, 19, of Ubly, Mich., will be buried Sept. 10 in nearby Harbor Beach. In late November 

1950, Wells was assigned to Company C, 65th Engineer Combat Battalion, 25th Infantry Division, when his 

company joined with Task Force Wilson to fight in the vicinity of Unsan, North Korea. The task force was 

overwhelmed and by Nov. 27, 1950, began to extricate themselves south. Wells would be reported missing after his 

unit regrouped. Read more at: http://www.dpaa.mil/News-Stories/News-Releases/Article/932875/soldier-missing-

from-korean-war-accounted-for-wells . 
 

 

 
 

-- Army Cpl. Larry M. Dunn , 18, will be buried Sept. 17 in his hometown of Cullman, Alabama. On Dec. 1, 1950, 

Dunn was a member of Company B, 2nd Engineer Combat Battalion, 2nd Infantry Division, when his unit was 

fighting through a roadblock that was heavily defended by enemy forces near Sonchu, North Korea. He was 

declared missing after the battle.  

Read more at: http://www.dpaa.mil/News-Stories/News-Releases/Article/937905/soldier-missing-from-korean-war-

accounted-for-dunn . 
 

 
 

-- Army Cpl. Vernon D. Presswood, 20, of Perry, Ill., was a member of Heavy Mortar Company, 32nd Infantry 

Regiment, 7th Infantry Division, as one of approximately 2,500 American and 700 South Korean soldiers assembled 

into the 31st Regimental Combat Team, which was attacked by an overwhelming Chinese force east of the Chosin 

Reservoir in North Korea. Presswood would be reported missing on Dec. 2, 1950. Interment services are pending. 

Read more at: http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937359/soldier-missing-from-

korean-war-accounted-for-presswood . 

 

World  War  II  
 

http://www.dpaa.mil/News-Stories/News-Releases/Article/932875/soldier-missing-from-korean-war-accounted-for-wells
http://www.dpaa.mil/News-Stories/News-Releases/Article/932875/soldier-missing-from-korean-war-accounted-for-wells
http://www.dpaa.mil/News-Stories/News-Releases/Article/937905/soldier-missing-from-korean-war-accounted-for-dunn
http://www.dpaa.mil/News-Stories/News-Releases/Article/937905/soldier-missing-from-korean-war-accounted-for-dunn
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937359/soldier-missing-from-korean-war-accounted-for-presswood
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937359/soldier-missing-from-korean-war-accounted-for-presswood
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The Defense POW/MIA Accounting Agency announced the identification of remains and burial updates of seven 

U.S. servicemen who had been previously listed as missing in action from World War II.  Returning home for 

burial with full military honors are: 
 

-- Navy Water Tender 1st Class Walter H. Sollie, of Alabama, died on Dec. 7, 1941, while stationed aboard the 

USS Oklahoma, which capsized after receiving multiple torpedo hits as it was moored off Ford Island in Pearl 

Harbor, Hawaii. The battleship suffered 429 casualties that day, second only to the losses aboard the USS Arizona. 

Interment services are pending.  

Read more at: http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/927315/sailor-killed-in-world-war-

ii -accounted-for-sollie . 
 

-- Marine Pvt. Frank F. Penna, 24, will be buried Sept. 17 in his hometown of Canastota, N.Y. Penna was assigned 

to Company E, 2nd Battalion, 8th Marine Regiment, 2nd Marine Division, which landed against stiff Japanese 

resistance on the small island of Betio in the Tarawa Atoll of the Gilbert Islands. Over several days of intense 

fighting, approximately 1,000 Marines and sailors were killed and more than 2,000 were wounded in securing the 

island; the enemy force of 4,700 was virtually annihilated. Penna died on the first day of battle, Nov. 20, 1943. 

Interment services are pending.  

Read more at: http://www.dpaa.mil/News-Stories/News-Releases/Article/937886/marine-missing-from-world-war-

ii -accounted-for-penna . 
 

-- Marine Pfc. Nicholas J. Cancilla, of Blair, Pa., was assigned to Company B, 1st Battalion, 2nd Marines, 2nd 

Marine Division, which landed against stiff Japanese resistance on the small island of Betio in the Tarawa Atoll of 

the Gilbert Islands. Over several days of intense fighting, approximately 1,000 Marines and sailors were killed and 

more than 2,000 were wounded in securing the island; the enemy force of 4,700 was virtually annihilated. Cancilla 

died on the first day of battle, Nov. 20, 1943. Interment services are pending.  

Read more at: http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937392/marine-killed-in-world-war-

ii -accounted-for-cancilla . 
 

-- Marine Pfc. James S. Smith, of Amite, Miss., was assigned to Company C, 2nd Amphibious Tractor Battalion, 

2nd Marine Division, which landed against stiff Japanese resistance on the small island of Betio in the Tarawa Atoll 

of the Gilbert Islands. Over several days of intense fighting, approximately 1,000 Marines and sailors were killed 

and more than 2,000 were wounded in securing the island; the enemy force of 4,700 was virtually annihilated. Smith 

died on the first day of battle, Nov. 20, 1943. Interment services are pending.  

Read more at: http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937401/marine-killed-in-world-war-

ii -accounted-for-smith . 
 

-- Marine Pfc. John W. MacDonald, from Boston, was assigned to Company F, 2nd Battalion, 8th Marine 

Regiment, 2nd Marine Division, which landed against stiff Japanese resistance on the small island of Betio in the 

Tarawa Atoll of the Gilbert Islands. Over several days of intense fighting, approximately 1,000 Marines and sailors 

were killed and more than 2,000 were wounded in securing the island; the enemy force of 4,700 was virtually 

annihilated. MacDonald died on the first day of battle, Nov. 20, 1943. Interment services are pending. 
 

-- Marine Sgt. James J. Hubert, of Duluth, Minn., was assigned to Company H, 2nd Battalion, 8th Marines, 2nd 

Marine Division, which landed against stiff Japanese resistance on the small island of Betio in the Tarawa Atoll of 

the Gilbert Islands. Over several days of intense fighting, approximately 1,000 Marines and sailors were killed and 

more than 2,000 were wounded in securing the island; the enemy force of 4,700 was virtually annihilated. Hubert 

died on the second day of battle, Nov. 21, 1943. Interment services are pending. 
 

-- Marine Pfc. Ben H. Gore, 20, of Hopkinsville, Ky., was assigned to Special Weapons Group, 2nd Defense 

Battalion, Fleet Marine Force, which landed against stiff Japanese resistance on the small island of Betio in the 

Tarawa Atoll of the Gilbert Islands. Over several days of intense fighting, approximately 1,000 Marines and sailors 

http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/927315/sailor-killed-in-world-war-ii-accounted-for-sollie
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/927315/sailor-killed-in-world-war-ii-accounted-for-sollie
http://www.dpaa.mil/News-Stories/News-Releases/Article/937886/marine-missing-from-world-war-ii-accounted-for-penna
http://www.dpaa.mil/News-Stories/News-Releases/Article/937886/marine-missing-from-world-war-ii-accounted-for-penna
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937392/marine-killed-in-world-war-ii-accounted-for-cancilla
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937392/marine-killed-in-world-war-ii-accounted-for-cancilla
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937401/marine-killed-in-world-war-ii-accounted-for-smith
http://www.dpaa.mil/News-Stories/Recent-News-Stories/Article/937401/marine-killed-in-world-war-ii-accounted-for-smith
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were killed and more than 2,000 were wounded in securing the island; the enemy force of 4,700 was virtually 

annihilated. Gore died of his wounds on Nov. 25, 1943. Interment services are pending. 
 

[Source:  http://www.dpaa.mil | September 15, 2016 ++] 

 

* VA *  

 

 
 

 

VA Secretary Update 48  Ʒ   Letter to House/Senate Leadership 

 

Veterans Affairs officials are pleading with Capitol Hill leaders to pass their departmentôs fiscal 2017 budget, 

reform the benefit appeals process and tackle a host of other top legislative priorities before time runs out on the 

current congressional session at the end of the year. In a letter to the leadership of the House and Senate Veteransô 

Affairs committees on 30 AUG, VA Secretary Bob McDonald called adopting the veterans measures ña moral 

imperativeò and added that lawmakersô lack of progress on the issues so far this year is hurting department reform 

efforts.  ñContinued inaction on these critically important initiatives not only negatively impacts VAôs 

transformation, but more importantly, is exceptionally damaging to VAôs ability to provide necessary services to our 

nationôs veterans,ò the letter stated. ñSimply put, the time for legislative action is overdue.ò 
 

     None of the issues outlined in the letter are new, but few of the proposals have made any significant progress in 

Congress since McDonald first outlined them earlier this year. Lawmakers were scheduled to return to Capitol Hill 

on 6 SEP for a few weeks of legislative work before the November elections, then have just a few more weeks in 

session before the year ends.  ñLet me be clear. We have work to do, but we cannot do it alone,ò McDonald wrote. 

ñWe need action from Congress now. We are at a critical tipping point in (VA) transformation where, without action 

from Congress, the problems and difficulties we are facing in areas that require legislative change are only going to 

worsen over time. ñIt will be veterans and their families and survivors who will suffer the negative impact.ò 
  

     Budget bills have been stalled in Congress for months, and congressional leaders have begun discussing both 

short-term and long-term continuing resolutions to keep funding flowing through the next few months.  But 

McDonald said such a move could delay or cut off health access to many veterans relying on program expansions in 

fiscal 2017, and would halt plans to launch new reform efforts dependent on new funding lines.  He urged 

lawmakers to find a way to pass a full fiscal 2017 budget, and to adopt new rules simplifying benefits appeals rules. 

That process averages three years for cases decided by the Veterans Benefits Administration, and five years for 

cases decided by the Board of Veterans Appeals.  
 

     VA officials have said streamlining that system will require congressional permission, and so far no legislation 

including those ideas has made serious progress in Congress.  In the letter, McDonald also asks for simplification of 

outside care programs for veterans and updated employment rules for VA workers. That includes an end to rules 

limiting the federal pay period to 80 hours every two weeks, a cap that frequently causes staffing and scheduling 

problems at VA medical facilities.  He also asks for help with rules regarding remote medical care options for 

veterans and assistance on initiatives to help homeless veterans.  Much of the conversation on Capitol Hill in recent 

http://www.dpaa.mil/
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months has focused not on those issues but instead on accountability, and whether VA officials have done enough to 

punish problematic employees.  [Source: Military Times | Leo Shane | August 31, 2016 ++] 

 

*****************************  

 

VA Health Care Enrollment Update 08  Ʒ   Telephone Application 
 

Veterans can now apply for Veterans Affairs health benefits over the phone.  The VA published a final regulation on 

12 SEP that allows former service members to complete VA health care applications by calling 877-222-8387.   The 

line is manned by VA employees who walk the veterans through the process, including providing them information 

on copayment requirements and third party insurance.  Previously, VA required veterans to apply in person at a VA 

medical center or submitting a paper application to the department. But the system was beset with problems, 

creating a backlog of 847,882 applications that stretched back nearly 15 years and included submissions from more 

than 300,000 deceased veterans. After the VA inspector general released a report on the backlog a year ago, VA 

took steps to change the application process, to include removing a requirement that veterans physically sign the 

necessary paperwork. It also embarked on an effort to clear the backlog, starting with 30,000 combat veterans who 

should have automatically qualified for the benefit but were placed in the system by mistake.  Veterans can continue 

to apply for benefits in person as well, according to the department.  [Source:  Military Times | Patricia Kime, 

September 12, 2016 ++] 

 

*****************************  

 

VA Rural Access Update 24  Ʒ   Redesigned Website w/All New content 

 

In an effort to increase rural Veteransô access to care and services, VAôs Office of Rural Health (ORH) launched a 

redesigned website with all new content. This redesigned website offers Veterans, providers, partners and media 

easy access to the information they need to improve the health and well-being of rural Veterans. The site was 

developed to help ORH achieve its vision that Veterans thrive in rural communities, and is supported by a mobile-

friendly platform to enable customers to access information when, where and how they choose. 
 

     VAôs rural health website concentrates on providing content specifically for providers, researchers, and program 

and facility administrators. The rural medical community can read about and download implementation information 

for ORH Rural Promising Practices on a variety of health issues such as post-traumatic stress disorder, cardiac care, 

geriatrics and HIV. Community providers can learn how to enroll in the Veterans Choice Program and students can 

learn about a career at VA. Researchers will have access to the latest published innovations in rural health care. The 

redesigned website, www.ruralhealth.va.gov , aims to be a conduit for community collaborations that support the 

integration of local, state and federal programs and services that support rural Veterans. The site offers centralized 

information on rural Veterans, and the programs and services VA offers in coordination with strategic national 

partners. 
 

     The new partnership section of the website features a list of collaborating organizations, partnership efforts and 

outreach toolkit. To improve ease of use, the mobile-friendly site features information segmented by user-type, 

simplified navigation to reduce the number of clicks required to find information, resource libraries and a news feed. 

The ORH website strives to disseminate knowledge about rural Veterans and their unique needs, including: 

¶ Research e-library 

¶ The award-winning ORH newsletter, The Rural Connection 

¶ Virtual training, including recorded webinars 

¶ Rural Promising Practices implementation information 

¶ Veterans Choice Program information 
 

http://www.ruralhealth.va.gov/
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     Rural providers, researchers and partners are encouraged to visit and link to VAôs restructured rural Veterans 

health website at www.ruralhealth.va.gov . You can email ORHcomms@va.gov on any suggestions for additional 

content to be included.  [Source:  VAntage Point | September 8, 2016 ++] 

 

*****************************  
 

VA Medical Marijuana Update 24  Ʒ   American Legion Resolution 
 

The American Legion has called on Congress to remove marijuana from the list of drugs that are classified as having 

no potential medical use. The Legion, the countryôs largest veterans organization with 2.4 million members, passed 

a resolution at its annual convention last week to promote research on marijuanaôs potential use for treating post-

traumatic stress disorder and traumatic brain injury.  The resolution noted that with thousands of veterans from Iraq 

and Afghanistan diagnosed with PTSD or TBI, and the Drug Enforcement Agency's recent approval of a study on 

the effectiveness of cannabis for PTSD, Congress should remove marijuana from its Schedule I designation, where it 

shares space with heroin, Ecstasy, LSD, Quaaludes and peyote. ñAmend legislation to remove marijuana from 

Schedule I and reclassify it in a category that, at a minimum, will recognize cannabis as a drug with potential 

medical value,ò the Legion wrote in its resolution, first reported by marijuana.com. 
 

     The Drug Enforcement Agency in April approved the first randomized, controlled research in the U.S. that will 

use inhaled marijuana to treat PTSD. During the convention, Dr. Sue Sisley, a lead researcher on that project and a 

former Veterans Affairs psychiatrist, described veterans as ñexhausted and [feeling] like guinea pigsò when it comes 

to treatment for PTSD. ñTheyôre getting desperate. I could never reach that level of relief with traditional 

medications, so I knew I had to keep going,ò she said of her efforts to pursue cannabis research for mental health 

conditions. The DEA last month elected to leave marijuana on the list of Schedule I drugs. But it also ended its 

monopoly on growing marijuana for medical research, a move seen by advocates as a loosening of restrictions that 

could pave the way for more research on cannabis.  
 

     Legion leaders said their resolution was an effort for the organization to ñstep forward and help veterans who are 

suffering from PTSD.ò ñThere are a lot of tools that are not being utilized. Big pharma does not want them used," 

former American Legion National Commander Bill Detweiler said. Sisley called the organizationôs decision to 

support marijuana research a ñbold statement for a conservative veterans group.ò  ñItôs a big breakthrough. While I 

canôt say definitively that medical marijuana works for PTSD -- we are three years away from published data -- we 

owe it to veterans to study this plant,ò Sisley said. 
 

     Earlier this year, the House passed an amendment to a Veterans Affairs funding bill that would have allowed 

veterans to discuss medical marijuana with their VA doctors and VA doctors to fill out the required paperwork in 

states where medical marijuana is legal. The Senate Appropriations Committee also approved a similar measure. But 

during negotiations on the final version the fiscal 2017 Military Construction and Veterans Affairs appropriations 

bill, the provision was stripped from the legislation.  The bill has stalled in the Senate over an unrelated Zika 

funding provision. If the medical marijuana provision is not returned to the legislation or fails to pass as a stand-

alone bill, veterans wanting to use medical marijuana must continue to go through a private doctor for a 

recommendation.  [Source:  Military Times | : Patricia Kime | September 8, 2016 ++] 

 

*****************************  
 

Fixing The VA  Ʒ   Easier Said Than Done 

 

The focus on improving veteransô lives and their access to health care during the 7 SEP Wednesday nightôs live 

commander-in-chief forum underscored the importance of reforming and effectively managing the Veterans Affairs 

Department ï and the difficulty presidential candidates have articulating their plans to accomplish that. Service 

http://www.ruralhealth.va.gov/
mailto:ORHcomms@va.gov
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members and vets questioned the Democratic and Republican presidential nominees on their strategies to deal with 

issues like sexual assault in the military, suicide among vets, and proposals to privatize VA health care, but the 

candidates ï who appeared separately on stage with moderator Matt Lauer ï didnôt offer much beyond generalities 

during the one-hour event hosted by the Iraq and Afghanistan Veterans of America and NBC. 
 

     ñLook, I was outraged by the stories that came out about the VA,ò Democrat Hillary Clinton said when Lauer 

asked her to explain her comment during an interview with MSNBCôs Rachel Maddow last fall, when Clinton said 

the wait-times scandal engulfing the department was not ñas widespreadò as itôs been made out to be. ñAnd I have 

been very clear about the necessity for doing whatever is required to move the VA into the 21st century, to provide 

the kind of treatment options that our veterans today desperately need and deserve. And thatôs what I will do as 

president.ò She also reiterated her pledge not to privatize the Veterans Health Administration. 
 

     Then there was Republican Donald Trump. He said he would never ñtake the Veterans Administration privateò 

because he has ñtoo much respect for our people.ò But then he also said vets were ñdying on lineò waiting ñfiveò and 

ñsixò days for appointments. The wait-times scandal, which erupted at the Phoenix VA medical center in 2014, 

involved employees at hospitals falsifying medical appointment data for vets to comply with the departmentôs 14-

day target for scheduling appointments. Many vets waited months and years to get an appointment, and some vets 

died while on a waiting list. ñUnder a part of my plan, if they have that long wait, they walk outside, they go to the 

local doctor, they choose the doctor, they choose the hospital, whether itôs public or private, they get themselves 

better,ò Trump said. ñIn many cases, itôs a minor procedure or a pill or just a prescription. And they end up dying 

because they canôt get to see the doctor. We will pay the bill. They go outside, they get a doctor, they get a 

prescription, they do what they have to do, and we pay the bill.ò 
 

The average wait time now varies across the VA health system, but as of 15 AUG, 93 percent of appointments 

nationwide were scheduled within 30 days, and under the 2014 Choice Act, vets who wait longer than a month to 

see a doctor can get care in the private sector on the VAôs dime. 
 

     The Republican nominee fielded a question from a female vet wondering what he would do to stop ñ20 veterans 

a day from killing themselves.ò Trump said heôd ñspeed up the processò when it comes to mental health care access 

and ñcreate a great mental health division.ò That was after he erroneously ñcorrectedò her by citing an outdated 

statistic that 22 veterans a day take their own lives. The VA released a study in July that examined more than 55 

million veteran records from 1979 to 2014 from all 50 states, and showed on average 20 veterans a day kill 

themselves.  He followed up that answer with this: ñThe VA is really almost, you could say, a corrupt enterprise. If 

you look at whatôs going on, as an example, Matt, in Arizona, where they caught people stealing, and they canôt 

even do anything about it, they canôt even fire the people. So we are going to make it efficient and good. And if itôs 

not good, youôre going out to private hospitals, public hospitals, and doctors.ò 
 

     Of course, both Trump and Clinton have outlined their plans for improving vetsô access to health care and 

reforming the VA in greater detail on their websites and during other public appearances. And Clinton has a track 

record on veteransô issues based on her years in the Senate. But the fact that a forum devoted to issues facing vets 

and service members happened at all during a presidential campaign was unprecedented and a ñgreat momentò for 

the veteransô community, said Paul Rieckhoff, founder and CEO of IAVA. Rieckhoff, who spoke with MSNBCôs 

Rachel Maddow after the forum, said heôd like to see the candidates elaborate more on specific vetsô issues and how 

they would fix the VA. For example, do they plan to keep current Secretary Bob McDonald, who has been leading a 

major transition at the department, in his job after January? Or how would they deal with the major technology 

challenges the VA faces, challenges that have affected everything from veteransô electronic health records to the 

appointment scheduling system? And what about adapting health care services and benefits to the unique needs of 

female vets? ñProblems in the VA are extremely complicated,ò Rieckhoff said. ñItôs almost as complicated as ISIS.ò 
 

     Clinton on Wednesday mentioned the problems VA and the Defense Department have had creating joint 

electronic health records for vets and making the transition out of the military services easier for them. ñIôm going to 
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have a meeting every week in the Oval Office. Weôre going to bring the VA people, weôre going to bring the DoD 

people, because weôve got to have a better fit between getting mustered out and getting into the VA system,ò she 

said. ñWeôre living in a technological world. You cannot tell me we canôt do a better job getting that information. 

And so Iôm going to focus on this. Iôm going to work with everybody. Iôm going to make them work together.ò 
 

     Well, easier said than done.  ñEvery president says, óIôm gonna clean up the VA,ô " said Rieckhoff. ñEvery one 

has failed.ò  [Source:  GovExec.com |  Kellie Lunney | September 8, 2016 ++] 

 

*****************************  
 

VA Board of Directors  Ʒ   Creation Opposed 

 

A proposal to establish a board of directors for the Department of Veterans Affairs drew opposition Wednesday 

from a House committee intent on changing the VAôs culture. The recommendation was part of an 18-point final 

report from the Commission on Care, created to roadmap a transformation for the beleaguered VA. While the 

commission decided with near-unanimity to create a board of directors, President Barack Obama, VA Secretary Bob 

McDonald, and many members of the House Veteransô Affairs Committee expressed their opposition to the 

suggestion.  About a dozen veterans service organizations also weighed in on the proposal, with most opposing it. 

The Vietnam Veterans of America referred to the board as a ñpaper tigerò that would have no real authority because 

it wouldnôt have ñpower of the purse.ò  
 

     ñGiven the crisis that seems to erupt anew on an almost daily basis where the VA is concerned, any effort to 

shield the VA healthcare system from executive and legislative branch oversight is a non-starter,ò said Rep. Jeff 

Miller (R-FL), chairman of the committee. The Commission on Care report, about two years in the making, calls for 

an 11-member board to oversee the VA. Nancy Schlichting, who chaired the commission, said the recommendation 

was intended ñnot to usurp Congress, but to get performance up.ò ñThe commission saw the VA governance 

structure as ill-equipped to carry out a transformation,ò Schlichting said. ñThereôs frequent turnover in senior 

leadership. We recommend establishing a board of directors with the authority to direct focus and long-term 

strategy.ò In Obamaôs response to the report last week, the president cited concerns with the board idea, saying the 

Department of Justice advised that creation of a board would be unconstitutional. McDonald also voiced his 

opposition to the idea, saying in a response last week that a board would be ñneither feasible nor advisable for both 

constitutional and practical reasons.ò 
 

    Schlichting on 7 SEP said there ñmay be ways aroundò the constitutional issue, but gave no specific changes to 

the recommendation. Rep. Tim Walz (D-MN) said the proposal ñtied me in knots.ò He asked Schlichting if it was 

important enough to ñfight this fightò about its constitutionality. ñGiving away that authority is very, very hard to 

do,ò Walz said. ñBut I absolutely hear where youôre coming from.ò In its testimony Wednesday, Concerned 

Veterans for America (CVA) expressed support for a board, saying Obamaôs opposition amounted to ñdefense of the 

VA status quo.ò Darin Selnick, who is part of CVA and participated in the Commission on Care, said the 

recommendation to establish a board was critical to reforming the VA. ñThere was 100 percent agreement that if any 

reform is actually going to happen you have to have that board of directors,ò Selnick said. 
 

     The commissionôs recommendation also sets a five-year appointment for the VA under secretary of health ï a 

position that carries out the day-to-day operation of the veteransô health administration. That idea gained support 

Wednesday, and in his response last week, Obama said it would remove the position ñfrom the turmoil and turnover 

of the political cycle.ò Committee members were also supportive of ideas to invest in the VAôs information 

technology, modernize its human resources department and better manage its facilities. Some committee members 

and veterans service organizations balked at an idea to expand options for veterans to receive outside health care at 

the VAôs expense, pushing back against any more moves toward privatized care. 
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     The report recommends the VA do away with its temporary, $6 billion Choice Program and replace it with 

community-based health care networks. Schlichting said whatôs suggested is a ñbalanceò between over-broadening 

what the VA would pay for in private health care and existing limitations that are ñcausing really undue problems 

for veterans.ò Schlichting was referring to a rule that veterans had to live at least 40 miles from a VA facility, or had 

waited more than 30 days for treatment before the VA would pay for private care. In his response, Obama said he 

favored a VA initiative, the ñPlan to Consolidate Community Care,ò which McDonald has said would consolidate 

the VAôs community health care programs and address gaps in how and when private care is administered. 
 

     Schlichting and Toby Cosgrove, vice chairman for the Commission on Care, were the only two people testifying 

at the 7 SEP hearing. Ranking minority member Mark Takano (D-CA) said he was ñdisappointedò that an official of 

the VA was not invited to attend. The Senate Veteransô Affairs Committee announced it would hold a hearing on the 

report 14 SEP. ñWeôve identified areas Congress does need to take action,ò Schlichting said. ñThis is a bipartisan 

issue. These are our vets, and itôs critically important we find a way to deliver better health care.ò  [Source:  Stars 

And Stripes | Nikki Wentling | September 7, 2016 ++] 

 

*****************************  
 

VA Appointments Update 15  Ʒ   Ear & Eye Direct Scheduling Initiative  

 

Veterans receiving care at Department of Veterans Affairsô (VA) Medical Centers will now be able to schedule 

routine ear and eye appointments at local VA Audiology and Optometry clinics without a primary care referral ï a 

move that eliminates multiple steps and gets Veterans into appointments quicker. Before now, Veterans seeking 

appointments with audiologists or optometrists had to first make an appointment with a primary care physician for a 

referral for a routine clinic consult visit. A clinic representative would contact the patient to set up the consult 

appointment, which could result in a several weeksô-long lag between the appointment and when the Veteran was 

actually seen. The new process, the Audiology and Optometry Direct Scheduling Initiative, which began as a 

successful pilot at three sites in 2015, is being expanded to all VA Medical Centers. 
 

     ñThe Audiology and Optometry Direct Scheduling Initiative allows Veterans who need eye and ear care to be 

seen sooner,ò said VA Secretary Robert A. McDonald. ñIt also has the benefit of freeing up primary care physicians 

so access to primary care improves for other Veterans as well. This kind of process improvement is exactly the type 

of innovation we expected when we launched MyVA in 2014. In the end, we changed a VA process by considering 

the needs of our Veterans, a change that allows for more timely care and an improved Veteran experience.ò The 

Audiology and Optometry Direct Scheduling Initiative is one of a number of efforts underway at VA to improve 

Veteransô access to care and wait times. Recent accomplishments include: 

¶ VA and Choice contractors created more than 3.1 million authorizations for Veterans to receive care in the 

private sector from May 1, 2015 through Apr. 30, 2016. This represents an 8-percent increase in 

authorizations when compared to the same period in 2014/2015. 

¶ In FY 2015, 12 percent of all Veterans enrolled for VA care received telehealth-based care. This includes 

more than 2 million telehealth visits touching 677,000 Veterans; 45 percent of these Veterans live in rural 

areas. 

¶ In FY 2015, more than 6,300 Veterans accessed VA care through live interactive video telehealth from 

home. 

¶ VA has activated over 3.9 million square feet of space in the past two years. 

¶ Weôve increased authorizations for care in the community 46% in the past two years. 

¶ Clinic production is up 10 percent as measured by the same productivity standard used by many private-

sector healthcare systems. This increase translates into roughly 20 million additional hours of care for 

Veterans. 
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¶ As we improve access to care, more and more Veterans are choosing VA care ð for the quality, for the 

convenience, or for the cost-savings so even though weôre completing millions more appointments, we 

continue to have more work to do. 

¶ VA has increased salaries for physicians and dentists to close the pay gap with the private sector and to 

make VA an employer of choice. With more competitive salaries, VA will be better positioned to retain and 

hire more health care providers to care for Veterans. 
 

     ñWe want our Veterans and those who care for them to know that we are doing everything that we can to 

improve their experience with VA and to provide the care our Veterans deserve in a thoughtful and timely way,ò 

said VA Under Secretary Dr. David J. Shulkin.ñWe have made progress, but know there is more work to be done.  

This Audiology and Optometry Direct Scheduling Initiative is one of many initiatives underway to improve 

Veterans access to care.ò The Audiology and Optometry Direct Scheduling Initiative is expected to be fully 

operational within all VA Medical Centers by the end of 2016.  [Source: VA News Release | September 8, 2016 ++] 

  

*****************************  
 

VA PGx Testing  Ʒ   Life Saving Genetics Test Now Available 

 

Scottsdale-based Advanced Genomic Solutions (AGS), an international leader in Pharmacogenomics (PGx), 

announced an agreement with Genelex, the makers of YouScript, to bring the life-saving benefits of PGxtesting to 

veterans and their doctors at the U.S. Department of Veterans Affairs (VA). Pharmacogenomics (PGx), the study of 

how an individualôs genetic makeup affects their response to drugs, can help get veterans on the correct medications 

and start saving lives immediately.  Every day an average of 20 veterans commit suicide. Many of these veterans are 

unknowingly prescribed the wrong medications, which can contribute to worsening depression associated with 

PTSD, suicidal ideation and other mental health issues.  
 

 

 

     PGx testing is gaining praise within the medical community, because it allows physicians to identify which 

medications their patientsô will fail to process appropriately. With a simple cheek swab to collect a DNA sample, 

doctors can avoid the trial and error prescribing process and choose appropriate medications to achieve the desired 

results more rapidly. AGS is a champion for veterans and is bringing them ready access to this revolutionary 

technology. While VA physicians have the ability to prescribe the test to veterans, few are aware of test availability 

or fully understand the benefits it offers. 
 

     Helping veterans is more than good policy to AGS leadership; itôs personal. Lance Bennett, managing partner at      

AGS, is a West Point graduate and former U.S. Military Intelligence Officer. ñIn the U.S alone, AGS completed 

more than 5,000 patient tests in 2015, but not one of those tests were for a veteran through the VA,ò Bennett said.  

ñPartnering with Genelex to promote the PGx test will have a hugely positive impact on the lives of veterans in this 

area, as well as the physicians that work so hard to provide them excellent care.ò 
 

     Nationally, the VA is currently contracted with Genelex to conduct comprehensive PGx testing. To help Veterans 

...  has entered into an agreement with Genelex to help increase the number of local veterans and physicians using 

PGx testing. ñWeôre thrilled to join with the talented and dedicated team at AGS to help veterans ...  take advantage 
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of Genelexôs YouScript driven PGX testing,ò said Howard Coleman, chairman of Genelex. ñWe expect, with AGSô 

óboots on the groundô assistance, that VA facilities ...  will serve as a national model for how to bring the benefits of 

PGx testing to veterans nationwide, and weôll be able to expand the offering much more rapidly.ò  [Source:  AZ 

Business Magazine | September 6, 2016 ++] 

 

*****************************  
 

VA Hepatitis C Care Update 14  Ʒ   107,000 Untreated or Undiagnosed 

 

With more than $2 billion appropriated for new hepatitis C drugs during the past two years, the Department of 

Veterans Affairs treated 65,000 veterans for the virus, but about 87,000 remain untreated and an additional 20,000 

are undiagnosed. VA officials are seeking $1.5 billion in the 2017 fiscal year to treat more veterans, a group in 

which hepatitis C is especially prevalent. Funding for the latest drugs, which have a high cure rate, is not the biggest 

problem, said David Ross, director of the VAôs HIV, Hepatitis and Public Health Pathogens Programs. Instead, its 

challenge is finding ways to help veterans who are unwilling or unable to be screened or treated for the contagious 

virus, which lives in liver cells and is the most common blood-borne disease in the U.S.  Until two years ago, the 

disease was considered incurable.  
 

     ñIn some ways, the veterans already treated were the easiest to treat,ò Ross said. Ross and Tom Berger, a leader 

within Vietnam Veterans of America, said there are several reasons that some veterans donôt volunteer to be 

screened or decline treatment. Some distrust the VA, are concerned with the stigma of hepatitis C and drug use, and 

fear traditional drug treatment with severe side effects, they said. Some veterans who test positive for hepatitis C 

suffer from mental illness or substance abuse ð issues that ñaffect their ability to come in and take treatments 

reliably,ò Ross said. For those veterans, he said, the VA needs to boost its psychological or psychosocial care. 

ñWeôre running into issues of veterans more frequently having these other issues,ò Ross said. ñIf someone has 

alcohol or substance abuse issues, we want to integrate care for those conditions as well to get better outcomes. We 

need those support systems.ò 
 

     The VA and Vietnam Veterans of America are specifically targeting Vietnam War-era veterans born between 

1945 and 1965. In that group, 8 percent of veterans screened have tested positive for the virus. In comparison, about 

1.6 percent of the general U.S. population is estimated to have it.  The VA has screened 73 percent of Vietnam War-

era veterans enrolled in the VA system. There are about 700,000 veterans born between 1945 and 1965 who still 

must be screened, and the department is estimating about 20,000 of them have undiagnosed hepatitis C. Some blame 

the virus on unsterilized medical syringes used by the military during the Vietnam War to inject vaccines. While that 

is ñpossible,ò Ross said, there hasnôt been a documented case. Blood exposure during combat is another concern, 

since transfusions were used in great number during the war. The virus also can be sexually transmitted or through 

intravenous drug use, which was common in Vietnam. 
 

 
 

The average cost per patient to receive the 12-week Sovaldi treatment now is $41,460, a discount of 47 percent from the 

wholesale price, according to the VA. 
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     The VA has started to reach out to veterans with hepatitis C to inform them that they have the resources to test 

and treat them, Ross said. ñFacilities have for months now been taking lists and just calling people and saying, 

óWould you like to come in?ôò he said. ñWeôre trying to let people know weôre very committed to doing this, and 

we have the resources to do it.ò 
 

     At one point, hepatitis C care was about money. When a new drug called Sovaldi came on the scene in 2013, it 

was called a ñmiracleò said to work nearly 90 percent of the time with few side effects. But it came at a cost: $1,000 

a pill. Insurance companies balked at the price; doctors were encouraged to reserve the drug for the most dire 

hepatitis C patients. Until last spring, only VA patients with a progressed stage of hepatitis C were prescribed the 

drug. People who didnôt meet the criteria were redirected to Veterans Choice, an often-criticized program in which 

veterans see non-VA health care providers at the VAôs expense. At the time, Berger faulted the VA for choosing 

which veterans received treatments, saying it was rationing care. ñThe VA claimed it was not prepared financially to 

start wholesale treatments,ò said Berger, who leads the Vietnam Veterans of America heath council. ñWhen I found 

out that they were prioritizing the treatments, thatôs when I said they were death panels.ò 
 

     In March, the VA announced it would start treating all hepatitis C patients with Sovaldi, regardless of a veteranôs 

age or the progression of the virus, because of increased funding from Congress and discounted drug prices. The 

average cost per patient to receive the 12-week treatment now is $41,460, a discount of 47 percent from the 

wholesale price, VA spokeswoman Sabrina Owen said. ñI know thatôs been a very, very controversial topic,ò Ross 

said. ñBecause of funding Congress provided, we said we want to treat everybody in-house.ò About 92 percent of 

veterans treated since 2014 have been cured.  In order to continue treatments, continued funding is essential, Ross 

said. According to the VAôs budget request, $1.5 billion in fiscal 2017 would provide treatments to approximately 

35,000 veterans. But at the current price per treatment, it would cost more than $4.4 billion in taxpayer dollars to 

treat the 107,000 veterans who are untreated or undiagnosed. 
 

     Funding was the ñthird ingredientò needed to boost the number of treatments behind the new drug and new, 

regional systems that Ross helped put in place to treat patients in an organized way, he said. ñThese things donôt 

happen by themselves, so that really was the third ingredient that was needed,ò Ross said. ñI think weôre very proud 

so far. But we have a lot more work to do.ò Vietnam Veterans of America has lobbied since 1998 for the VA to 

provide more hepatitis C treatments. The group plans to advocate for more funding for 2017 and in subsequent 

years. ñIf we get funds for 2018 and 2019, that will make a big dent,ò Berger said. ñProvided that we can get folks to 

go in and get treated.ò  [Source:  Stars And Stripes | Nikki Wentling | September 6, 2016 ++] 

 

*****************************  
 

VA Geriatrics & Extended Care Update 01  Ʒ  An Aging Society  

 

In 1960, just over 500,000 American veterans were 65 years old or older ð 2.3 percent of our veteran population. In 

2020, over 9.4 million are projected to be 65 or older ð almost 47 percent of veterans. Aging veterans are a 

harbinger of our nationôs aging population; between now and 2050, Americans aged 65 and over will grow from 15 

percent to 22 percent of the population. Those 85 and older will grow from about 6 million to near 19 million. 

Longer lives and advances in medicine are accompanied by increased needs for the treatment for chronic diseases 

like diabetes, arthritis, hypertension and dementia. Three-fourths of U.S. health care expenditures are for chronic 

disease. 
 

     Fortunately, we have a health care system with unparalleled expertise in geriatric care; itôs called the Veterans 

Health Administration of the Department of Veterans Affairs (VA). VA leads the nation in addressing the care of an 

aging society because one out of every two VA patients is a senior citizen. Of 22 million living American veterans, 

over 6 million seek VA care in a given year; over 52 percent of these are age 65 and over. Though most of these 

veterans are eligible for other care systems and insurance, most of them choose VA. VA has a visionary system of 
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geriatric research, education and clinical centers (ñGRECCsò) created by Congress in 1975 to guide VA in meeting 

its mandate to care for Americaôs surviving warriors as they aged into their 70s, 80s and beyond. There are now 20 

GRECCs in the 150 VA medical centers in the U.S. devoted to training health care professionals in assessing and 

managing health needs of elderly clients. They perform pioneering work on the impacts of diet and exercise and 

investigate diseases of aging, rehabilitation of stroke victims, the genetics and neurobiology of Alzheimerôs disease 

and on the cellular mechanisms of Parkinsonôs disease, among many other accomplishments. 
 

    VA pioneered and broadly implemented home-based primary care in which clinicians make house calls to 

veterans with serious, disabling diseases, and we established teams of clinicians in every medical center to provide 

end-of-lif e care that provide comfort and dignity for veterans and their families when it is most needed. Since the 

late 1940s, VA has maintained close working relationships with most U.S. medical schools. Over 70 percent of U.S. 

physicians receive some clinical instruction in VA settings. Though there is an acute shortage of health personnel 

with advanced training in geriatrics, VA has many initiatives to educate and train future clinical leaders in geriatrics. 

This country owes its freedom to veterans, men and women who have ñborne the battleò for us all. VA is setting the 

bar in optimizing the well-being and independence of an increasingly elderly veteran-patient population. America 

would do well to follow VAôs lead as it prepares to address its looming geriatric challenges.  [Source:  Reno 

Gazette-Journal | Robert A. McDonald & Richard C. Veith | September 6, 2016 ++] 

 

*****************************  
 

VA Commission on Care Update 08  Ʒ   Obama's Reform Response 

 

President Obama has committed to more Veterans Affairs Department reforms, though he rejected several of the 

core principles of change that a congressionally-chartered commission proposed to better deliver private sector 

health options to VA care recipients. Overall, Obama told congressional leadership he agreed with 15 of the 

Commission on Careôs 18 recommendations. He rejected a proposal to restructure the Veterans Health 

Administration governance, including the creation of an 11-member board of directors to set the agencyôs long-term 

strategy. Obama said the Justice Department has told him the reform would violate the appointments clause of the 

Constitution. ñThe proposal would undermine the authority of the secretary and the under secretary for health, 

weaken the integration of the VA health care system with the other services and programs provided by the VA and 

make it harder -- not easier -- for VA to implement transformative change,ò Obama wrote in a letter to House and 

Senate leaders. 
 

     The Commission on Care, created by a 2014 VA reform law to provide suggestions for the health care 

component that houses 90 percent of VAôs employees, issued its recommendations in July. Even before the 

commission wrapped up its work, alternative proposals emerged in Congress, the veteran community, from 

representatives of the VA workforce and even within the panel itself. Only 12 of the 15 commissioners signed their 

name on the report, with the remaining members issuing a dissenting view the commissionôs chairwoman declined 

to include in the final document. The commission proposed a new VHA Care system, made up of government-

owned, VA and Defense Department facilities, as well as ñVHA-credentialed community providers.ò Those partners 

would be ñfully credentialed with appropriate education, training and experience, provide veteran access that meets 

VHA standards, demonstrate high-quality clinical and utilization outcomes, demonstrate military cultural 

competency, and have capability for interoperable data exchange,ò the commission said. 
 

     Obama said the plan was similar to one he sent to Congress last year, but maintained his approach was preferable 

to the one laid out by the commission.  ñOf particular note, I strongly support the commission's principle that 

creating a high-performing, integrated health care system that encompasses both VA and private care is critical to 

serving the needs of veterans,ò Obama said. He stressed, however, the importance of preserving the VAôs health 

care system and its ñmultidisciplinaryò and ñcomprehensiveò approach that provides veterans with not just mental 

and physical care, but also other benefits and other services.  The commissionôs plan, Obama said, would force 
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ñuntenable resource tradeoffs that would limit the ability of VA to carry out other parts of its mission on behalf of 

veterans.ò 
 

     The president said many of the other recommendations are already under way at VA, including through Secretary 

Bob McDonaldôs MyVA initiative. Obama noted VA is already ñenhancing clinical operations, establishing a more 

consistent policy for appealing clinical decisions, eliminating disparities in how health care is delivered to veterans 

from different backgrounds, modernizing IT systems and establishing new processes for leadership development and 

performance management,ò as the commission proposed. On the personnel side, the commission called for a new 

performance management system that could benchmark VHA leaders to the private sector and create performance 

measures that reward top performers with awards. The panel suggested Congress empower VA with more direct 

hiring authority and temporary rotations to allow more health experts to cycle through the department. The final 

report included a proposal to shift all 300,000 VHA employees away from Title Five and onto Title 38 to provide 

the department with more flexibility in pay, benefits and recruiting. While the change would be designed to ease 

hiring and firing at the agency, the panel said the new system should maintain due process appeal rights and merit 

system principles. It suggested, however, removing the Office of Personnel Managementôs oversight of the new 

system. 
 

     Overall, the president praised the work of the commission and said he ñstronglyò supported the vast majority of 

its suggestions. ñThese recommendations underscore the fundamental challenges that face the VA health care 

system, and the reforms needed to provide America's veterans with the high quality health care they need and 

deserve -- both now and in the future,ò Obama wrote. He directed VA to ñdevelop plansò to implement the 

recommendations he agreed with that are not already under way, and said he would work with McDonald to send 

Congress legislative proposals to enact the proposals that require new laws. For his part, McDonald said VA ñstands 

firmly behindò Obamaôs assessment of the commissionôs report. The secretary also noted the administrationôs plan 

to reform access to private sector care ñwould provide veterans with the full spectrum of health care services and 

more choice without sacrificing VAôs foundational health services on which many Veterans depend.ò The House 

Veterans' Affairs Committee will hold a hearing on the commissionôs report in mid-Septemeber.  [Source:  

GovExec.com |  Eric Katz } September 2, 2016 ++] 

 

*****************************  
 

VA Commission on Care Update 09  Ʒ   McDonald's Reform Response 

 

Department of Veterans Affairs (VA) Secretary Robert A. McDonald is defending the agency once again, restating 

its commitment to improve patient care access  and timely appointment scheduling for veterans. Following President 

Obamaôs final review of the Commission on Care report, McDonald issued a statement asserting that the VA agrees 

with 15 out of the 18 suggestions in the report, and believes that it is feasible to implement their proposals.   The 

report, published at the end of June, summarized a number of shortcomings and potential threats to VAôs success, 

such as inconsistency between facilities, insufficient patient access to care, and staffing and financial needs. The 

Commissionôs 18 recommendations sought to alleviate these problems and help keep the VA on an upward 

trajectory toward better veteran care. 
 

     These recommendations ran the gamut of improving VA healthcare networks and boosting clinical operations. 

Another recommendation urged VA to address healthcare equity by allocating resources and personnel to 

identifying and addressing the root of care equity problems. The Commission also suggested VA create a VHA 

Health Equity Action Plan. Although McDonald stated that the agency agreed with a majority of the Commissionôs 

recommendations, he did site specific issue with their suggestion that the VA establish a VHA Board of Directors. 

The Commission explained that a VHA Board of Directors could ñprovide overall VHA Care System governance, 

set a long-term strategy, and direct and oversee the transformation process.ò Ultimately, the Commission sought to 
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address governance issues which indirectly caused VHA shortcomings such as the appointment availability 

problems at many of the agencyôs facilities. 
 

     However, McDonald asserted that an agency board of directors would be inappropriate for ñconstitutional and 

practical reasons.ò ñMost problematically, this proposal would seem to establish VHA as an independent agency, 

which would frustrate ongoing efforts to improve the Veteranôs experience by integrating Veterans health care and 

services across VA, making it more difficult for Veterans to receive the quality care where, when, and how they 

need it,ò McDonald added. Despite these sentiments, McDonald did say that the VA has established a party of 

external advice, primarily to counsel the agencyôs MyVA initiative, which seeks to improve patient access to care. 

The council is comprised of individuals who are both experts in the medical field and in military and veteran life. 

ñThese are innovative, resourceful, respected leaders who are advising us on transformation. They know business. 

They know customer service. And, they know Veterans,ò McDonald said. 
 

     The secretary reiterated the agencyôs commitment to improving care access for veterans, but underscored the 

imperative for the VA to remain an independent agency free from privatization. Citing Veteran Service 

Organizations (VSOs) viewpoints, McDonald stated that the VA is the best place for veterans to access healthcare to 

meet their unique physical and mental health needs. ñMany VSOs fear that the Commissionôs vision would 

compromise VAôs ability to provide specialized care for spinal cord injury, prosthetics, traumatic brain injury, post-

traumatic stress disorder, and other mental health needs, which the private sector is not as equipped to provide,ò 

McDonald explained. ñWe share their concern and therefore do not support any policies or legislation that will lead 

to privatization, which I am pleased the Commission did not recommend outright. Privatization is not 

transformational. Itôs more along the lines of dereliction of duty.ò 
 

     Ultimately, McDonald concluded, VA requires guidance from Congress, which he says is its ñboard of 

directors.ò ñIf Veterans are to receive the care and services they deserve, Congress must do its job as our board. 

Abdicating leadership and constitutional responsibilities by creating more bureaucracy hurts Veterans and slows the 

progress of our MyVA transformation,ò McDonald said. ñWe, along with VSOs, have worked hard with 

Republicans and Democrats in Congress to develop these critical pieces of legislation,ò he continued. ñI call on 

leadership from both parties to put political expediency aside and do what is best for our Veterans and for taxpayers. 

Only then will we be able to truly transform VA into the 21st century organization Veterans deserve.ò 
 

      The agency has repeatedly been called into question regarding the availability of doctorôs appointments for 

veterans. In response to those critiques, McDonald cited some of the VAôs progress, stating that between 2014 and 

2015 the agency had increased community care appointments by 20 percent. Just recently, the agency proposed a 

rule allowing advanced practice nurse practitioners to practice at the top of their licenses. VA intended this proposal 

to increase access to care by empowering more qualified caregivers. However, problems still persist. Average 

appointment wait times are five days for primary care, six days for specialty care, and two days for mental health 

care. Through the initiatives McDonald has proposed, this wait times may decrease, ideally so that veterans can 

access all types of care in a timely fashion.  [Source:  Patient Engagement HIT | Sara Heath | September 02, 2016 

++] 

 

*****************************  
 

VA Accountability Update 37  Ʒ   Still Lacking in Helman Case 

 

Hereôs the latest confounding twist in Congressô continuing efforts to force more accountability from top employees 

of the Department of Veterans Affairs: The disgraced former head of the Phoenix (Ariz.) Veterans Hospital is 

appealing her dismissal by Veterans Affairs Secretary Robert McDonald, even though she was fired in part for 

accepting expensive illegal gifts while in office. Sharon Helman claims that Secretary McDonald used an 

unconstitutional law to get rid of her. And the Justice Department, astonishingly, agrees. That continues a 

convoluted pattern of VA officials evading responsibility for assorted misdeeds ð including falsifying hospital 
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records to hide their failure to provide prompt treatment to veterans. Rather than waiting for the courts to render a 

decision on the Helman suit, Attorney General Loretta Lynch announced in June that her department will not defend 

it. And Secretary McDonald said he will not use the expedited firing authority provided him in 2014 by Congress. 
 

     The crux of the problem? The 2014 law required Helman to appeal her firing to an administrative law judge, a 

normal procedure in federal personnel actions. But Helmanôs attorney argues that she has a constitutional right to 

appeal to a presidential appointee or a duly appointed federal court. Of course, if that right were afforded every 

federal official fired for non-performance, the appeals process could take years. And regardless of which 

administration is in charge, getting rid of the large and lingering ranks of non-performers in federal agencies, 

including the VA, would clog the courts. 
 

     Sen. John McCain (R-AZ) correctly denounced the decisions by the Justice Department and Secretary 

McDonald. He said the Obama administrationôs position suggests ñthe sanctity of a federal bureaucratôs job is far 

more important than the health and well-being of our veterans.ò In a letter to Secretary McDonald, Sen. McCain 

added: ñYou are unilaterally refusing to enforce key elements of this very law. This decision is unconscionable and 

outrageous.ò A coalition of a dozen veterans organizations, including the Veterans of Foreign Wars, has rushed to 

the rescue of reason. It has appealed to the court hearing the Helman case to let it argue for upholding the 

accountability provision of the 2014 law. The veterans coalitionôs brief says the court should not allow the 2014 law 

to be simply ñstruck down without any adversarial presentation of the issues, analysis of the substantial arguments 

and authorities supporting the statuteôs constitutionality, or even considering less extreme remedies.ò 
 

     The veterans groups rightly claim standing to intervene on behalf of the nationôs active duty military personnel 

and all veterans. Naturally, the Department of Veterans Affairs objects, in effect welcoming a court ruling 

overturning its decision to fire Ms. Helman. In other words, the VA canôt make up its mind. The best hope now is 

that the Court of Appeals for the Federal Circuit, which is considering Ms. Helmanôs appeal, will restore logic to 

this legal mess. And in the overdue process, the judges should give Congress and future administrations some 

practical means of holding VA officials accountable for their actions. Americaôs veterans have sacrificed so much to 

serve our nation so well. They must not continue to suffer from incompetence ð in many cases extended by outright 

deceit ð from the agency assigned to serve their needs.  [Source:  Charleston South Carolina's The Post & Courier | 

August 31, 2016 ++] 

 

*****************************  

 

Clinton VA Plan Update 01  Ʒ   American Legion Convention Comments 

 

Democratic presidential candidate Hillary Clinton used her appearance at the American Legionôs annual convention 

31 AUG to again attack Republican rival Donald Trump as an unstable, unworthy pick to be Americaôs next 

commander in chief.  ñThreatening to walk away from our alliances, ignoring the importance that they still are to us, 

is not only wrong, it is dangerous,ò she told a crowd of veterans gathered at the Cincinnati event. ñIf I am your 

president, our friends will always know, America will have your backs, and we expect you to have ours. ñYou donôt 

build a coalition by insulting our friends or acting like a loose cannon. You do it through slow, hard work of 

building relationships.ò 
 

     The speech, which largely focused on foreign policy and military readiness issues, echoed most of the same 

themes and promises that Clinton made at the Veterans of Foreign Wars convention in late July.  The former 

secretary of state pledged to ñreform and strengthen (the Department of Veterans Affairs) and not privatize it.ò She 

outlined plans to improve womenôs care in VA hospitals, boost resources for mental health treatment and ñend the 

epidemic of veterans suicideò through an intense focus on the issue.  She also reiterated plans to review military 

personnel policies, finding ways to better recruit and retain top talent to the active-duty force. Clinton has proposed 

more flexibility in duty assignments and more family assistance programs for troops, in an effort to ease the stress of 

service.  
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      At the Legion event, she also promised renewed investment in military research and technology, and promised a 

renewed focus and response to potential cyber attacks against American infrastructure.  ñAs president, I will make it 

clear that the United States will treat cyber attacks just like any other attacks,ò she said. ñWe will be ready with 

serious political, economic and military responses. We are going to invest in protecting our governmental network 

and our national infrastructure.  ñI want us to lead the world in setting the rules of cyberspace. If America does not, 

others will.ò  She referenced gaffes by Trump on the campaign trail by promising she will never insult Gold Star 

families or prisoners of war, and implied that a Trump presidency could lead to global chaos and destruction, some 

of the harshest accusations of an already bitter campaign fight.  ñMake no mistake, I believe we do have better days 

ahead,ò she said. ñBut things could also get worse. If more countries get nuclear weapons, if we abandon our allies, 

if our commander in chief orders our military to break the laws and commit torture or murder terrorists' family 

members.  ñThat is why it is so critical we get this right.ò  Trump had his chance at rebuttal on those points at the 

Legion convention on 1 SEP.   [Source:  Military Times | Leo Shane | August 31, 2016 ++] 

 

*****************************  

 

Military Sexual Trauma Update 04  Ʒ   VA MST Screening 

 

VA is committed to understanding the health effects of military sexual trauma (MST) and providing resources for 

Veterans who have experienced it.  MST is sexual harassment or sexual assault that happens during military service. 

It can happen to both men and women, and can continue to affect Veterans after they leave the military. Since 2002, 

VA has conducted MST screening for all Veterans using VA health care. Among recent Veterans who responded to 

the ñNational Health Study for a New Generation of U.S. Veteransò survey, including those who used VA health 

care and those who did not, 41% of women and 4% of men screened positive for MST. 

Research on MST and mental health 
 

     VA conducted the ñNational Health Study for a New Generation of U.S. Veteransò survey study of 20,563 

Veterans, including those deployed in support of Operation Enduring Freedom (OEF) or Operation Iraqi Freedom 

(OIF) and non-deployed Veterans. Researchers looked at responses to MST clinical screening questions and 

compared the differences in depression, anxiety, alcohol abuse, and post-traumatic stress disorder (PTSD) among 

men and women with MST. Overall, researchers found that men had a higher prevalence of mental health conditions 

compared to women. One reason may be that women are more likely to seek treatment for MST. Those reporting 

MST also reported:  

¶ Major or other depressive syndrome (Women: 27%, Men 35%)  

¶ Anxiety (Women: 17%, Men 20%) 

¶ Alcohol abuse (Women: 20%, Men 37%), PTSD (Women: 19%, Men 27%) 
 

     VA offers a variety of resources to help male and female Veterans who have experienced MST. The condition 

does not need to be service connected. Treatment is free and there are no time limits on eligibility. Veterans do not 

need to have reported an incident or have documentation that it happened. To learn about VA services and benefits 

for Veterans who have experienced MST, including treatment, recovery services, and other resources refer to 

www.mentalhealth.va.gov/msthome.asp . Additionally: 

¶ At www.mentalhealth.va.gov/docs/mst/VA_Health_Care_Services_MST_May_2016.pdf is an overview of 

all VA services in the fact sheet ñQuick Facts About VAôs Health Care Services for Military Sexual 

Trauma (MST)ò  

¶ For help with treatment and health care, ask to speak to the MST Coordinator at your local VA medical 

center. Some Vet Centers across the country also offer MST counseling. To find your local VA medical 

center or Vet Center refer to www.va.gov/directory/guide. 

¶ Call VAôs general information hotline at 1-800-827-1000 for information on VA benefits. 

http://www.mentalhealth.va.gov/msthome.asp
http://www.mentalhealth.va.gov/docs/mst/VA_Health_Care_Services_MST_May_2016.pdf
http://www.va.gov/directory/guide
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¶ To learn about other research findings on MST in recent Veterans check out the  info provided at 

www.publichealth.va.gov/epidemiology/studies/new-generation/military-sexual-trauma-infographic.asp. 
 

[Source:  Post 9/11 Vet Newsletter | Fall 2016 ++] 

 

*****************************  

 

PTSD Update 219  Ʒ   Vietnam Vet's Disconnect w/VA 

 

So where is the disconnect? Dr. Harry Croft, a psychiatrist in San Antonio, said one of the biggest challenges for 

veterans dealing with the VA is understanding how the system works. The treatment part is completely separate 

from the compensation and pension part, he said. Itôs not uncommon to find a veteran who has been rated 100 

percent disabled, but has never had medical treatment, he said. For more than two decades, Croft has been 

contracted by the VA to process disability claims and before that, he treated soldiers in the drug and alcohol 

program at Fort Sam Houston. Croft co-wrote a book called ñI Always Sit With My Back to the Wallò about PTSD. 
 

     There are many contributing factors that made it hard for Vietnam veterans to initially get through the VA system 

that delayed their care. ñThe Vietnam vets came home to a country that treated them terribly,ò he said. Many didnôt 

realize they had PTSD so after the war, they checked the box that meant they could go home right away. Even if 

they tried to get treatment early on, Vietnam veterans werenôt treated very well by the VA, he said. Not much was 

known about PTSD or ñshell shockò as it was called. Now itôs commonly recognized as a response to life-

threatening trauma. An estimated 30 percent of Vietnam veterans have had PTSD in their lifetime, according to the 

VA.  ñItôs certainly not from weakness of will or a character flaw,ò he said. Croft explains the disorder into four sets 

of symptoms: 

¶ Unwanted recollection or flashbacks 

¶ Avoidance or conscious effort not to talk about the trauma 

¶ Negative thoughts and emotions that makes it difficult to enjoy lifeôs positives. 

¶ Hyperarousal or hypervigilance. 
 

     Croft says it wasnôt until the veterans from more recent wars started coming home and signing up for benefits 

and medical treatment that Vietnam veterans returned to the VA. But after so many years, many had turned to self-

medication or drugs and grew more distrustful of the VA. ñThe fact that they had to live with this for 40 years pissed 

a lot of them off,ò he said. ñThey showed up at the VA angry.ò Some are labeled troublemakers, he said. Getting 

treatment now unfortunately wonôt be as effective as it would have been back then, Croft said. ñItôs a frustrating 

system, and I donôt know that there are good answers,ò he said.  [Source:  Victoria Advocate  | Laura Garcia | 

September 3, 2016++] 

 

*****************************  

 

VA Fraud, Waste & Abuse  Ʒ   Reported 1 thru 15 SEP 2016 

 

 
 

Washington, DC ð Demanding explanations for a $1 billion cost overrun, a House panel 7 SEP issued a subpoena 

to the Department of Veterans Affairs for documents on how the cost of a Denver-area VA hospital ballooned to 

almost $1.7 billion.  That figure was nearly triple earlier estimates.  The subpoena approved by the House Veterans 

Affairs Committee also seeks documents related to millions of dollars spent on artwork and ornamental furnishings 

at VA offices nationwide, including more than $6.4 million spent on the Palo Alto, Calif., health care system. The 

http://www.publichealth.va.gov/epidemiology/studies/new-generation/military-sexual-trauma-infographic.asp
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chairman of the veterans panel, Rep. Jeff Miller (R-FL) said it was "unfortunate that VA's continued lack of 

transparency has led us to this decision" to issue the subpoena, but said lawmakers had little choice.  "We will not 

accept VA trying to pull the wool over the eyes of this committee and the American people for poor decision-

making and waste of funds," Miller said.  
 

     The GOP-led panel approved the subpoena by voice vote. Democrats objected, saying they worried that 

documents related to the Aurora, Colo. hospital could jeopardize agency whistleblowers who have helped officials 

learn the true scope of the cost overruns at the facility, considered one of the biggest boondoggles in the agency's 

history. Miller and other Republicans said the committee has a track record of protecting whistleblowers and the 

subpoena will not lead to the release of personally identifiable information.  The committee has been seeking 

documents related to the Denver hospital for months. The VA gave Congress a summary of an internal inquiry, but 

not the supporting documents, despite repeated requests from lawmakers.  The summary hasn't been made public, 

and the VA has not responded to an open records request from The Associated Press to release it. Deputy VA 

Secretary Sloan Gibson has said making the documents public could have a chilling effect on future internal 

investigations.  
 

     Rep. Mike Coffman (R-CO) called approval of the subpoena a win for taxpayers and veterans alike.  "Veterans 

and the American people deserve answers on what drove over $1 billion in cost overruns and years of delay" in 

completing the Aurora hospital, said Coffman, whose district includes Aurora.  As chairman of a subcommittee on 

oversight and investigation, Coffman pushed a bill through Congress that transferred control of the Aurora project to 

the U.S. Army Corps of Engineers. Panel chairman Miller said he has been seeking documents related to art 

contracts for more than year, following reports that the VA's Palo Alto Health Care System spent more than $6.4 

million on artwork and other furnishings, including two sculptures that cost nearly $500,000.  The subpoena seeks 

information on purchases of artwork and ornamental furnishings nationwide since 2010.  [Source:  The Associated 

Press| September 7, 2016 ++] 
 

-o-o-O-o-o- 
 

Independence, MO ð A Missouri man who admits he passed himself off as a Navy veteran and fraudulently 

received more than $234,000 in benefits has been sentenced to four years and three months in federal prison. Sixty-

three-year-old Eric D. Smith of Independence also was ordered 8 SEP in federal court in Kansas City, Missouri, to 

repay $234,461. That restitution includes payments to additional agencies victimized by Smith when he engaged in 

similar fraud in Maryland, Georgia and Florida. Smith pleaded guilty in February in Missouri to one count each of 

violating the False Claims Act and of student loan fraud. He admitted that he assumed the identity of a Navy veteran 

from October 2012 through April 2014, along the way fraudulently obtaining a Veterans Affairs identification card 

and VA health care benefits.  [Source:  Associated Press - Thursday, September 8, 2016 ++] 
 

-o-o-O-o-o- 
 

Milan, I A ð A Milan man will spend a year in prison for the theft of veteran's benefits over a period of 13 years. 

U.S. District Judge Sara Darrow on Thursday ordered Peter W. Cooper, 59, of Milan, to serve the time in prison 

and to pay $178,789 in restitution to the Veterans Administration. He will report to a designated federal prison on 17 

OCT to begin his sentence.  On 5 MAY, Cooper pled guilty to information that charged him with one count of theft 

of veterans benefits. He admitted that he continued to receive benefit payments that were paid to his adoptive 

mother, after her death in 2003. At the time, Cooper's mother had been receiving payments from the VA under the 

Dependency and Indemnity Compensation program, based on the previous active duty on the part of her late 

husband. Those benefits are paid to a surviving spouse until the spouse dies or remarries. In 2014, the Office of the 

Inspector General at the VA matched its records with Social Security death records, and noticed that while Cooper's 

mother had died in 2003, the payments had continued. These payments were being deposited monthly in a bank 

account, in the name of Cooper and his late mother. Cooper, an employee of the Army Corps of Engineers at the 

Rock Island Arsenal, had been withdrawing the payment monthly and spending it, or transferring it to other 

accounts.  [Source:  Quad-City Times | Deirdre Cox Baker | September 9, 2016 ++] 
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*****************************  

 

GI Bill Update 208  Ʒ   ITT Closing All Of Its Campuses 

 

Last week after ITT Tech stopped enrolling students following the handing down of federal sanctions; September 

6th, they announced that they were closing their doors for good. ITT Tech and other for-profit colleges have been 

widely criticized for accepting billions of dollars in government grants and loans while failing to provide adequate 

job training for its students. Last year, ITT Tech received an estimated $580 million in federal student aid/loan 

money (aka taxpayer dollars), according to the Department of Education. One week after ITT Tech was prohibited 

from accepting federal aid, the whole company shut down.  
 

     The swift closure of all of its campuses should indicate exactly how far the company went to recruit students 

using federal aid. Of course, thereôs nothing wrong with providing federal loans to students who are seeking higher 

education, but ITT Tech often went a step further: The companyôs recruiters preyed on students who didnôt 

understand the lifelong burden of debt and shouldnôt have been seeking a technical degree. A report from The 

Atlantic recently revealed that ñstudents pursuing bachelorôs and associateôs degrees at for-profit colleges saw their 

earnings drop, compared to before they started the program.ò The reason is because students at for-profit colleges 

are less likely to finish their degrees, have a higher risk of living in poverty, and students often become burdened by 

debt without learning any new technical skills. 
 

     The sanctions imposed against ITT Technical Institute last week were described by many experts as a ñdeath 

sentence.ò The sanctions prevented ITT Tech from receiving any federal aid for tuition and also required ITT Tech 

to increase its cash reserves from $94.4 million to $247.3 million. The cash reserves were created to help support 

students in case the company closed. Now that ITT Tech is officially closed, the company is not saying how it will 

use its reserves.  If you are a veteran attending ITT using the GI Bill, or you know someone who is, be sure to take a 

look at the information at Veteransô Education Success [http://veteranseducationsuccess.org]  on how to best 

preserve your benefit. There are some important decisions that you need to make quickly!  [Source:  TREA Update | 

September 6, 2016 ++] 

 

 

* Vets *  

 

 

 

 

Wisconsin Veterans Homes Update 04:    Ʒ   Concerns | Audit Approved 

 

Concerns about treatment of veterans at Wisconsin's largest veterans home will be investigated. The co-chairs of the 

Legislature's Audit Committee said 31 AUG they support approving an audit for the Wisconsin Veterans Home at 

King. The push to look into King has intensified since the Cap Times published a story on 29 AUG raising questions 

about dismal care, medical errors and prolonged staffing shortages. Gov. Scott Walker's spokesman Tom Evenson 

says that the claims will be investigated as part of a review by the state Department of Health Services' Division of 

http://veteranseducationsuccess.org/
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Quality Assurance. The Wisconsin Department of Veterans Affairs issued a statement noting that the U.S. 

Department of Veterans Affairs has not cited a single health care deficiency in reviews done this year or last at King. 

[Source:  Associated Press | August31, 2016 ++] 

 

*****************************  

 

Vet Toxic Exposure | Lejeune Update 63  Ʒ  Proposed Regs 

 

The Department of Veterans Affairs (VA) has published proposed regulations to establish presumptions for the 

service connection of eight diseases affecting military members exposed to contaminants in the water supply at 

Camp Lejeune, N.C. The presumptive illnesses apply to active duty, reserve and National Guard members who 

served for no less than 30 days at Camp Lejeune between August 1, 1953 and December 31, 1987, and are 

diagnosed with the following conditions: 

¶ Adult leukemia 

¶ Aplastic anemia and other myelodysplastic syndromes 

¶ Bladder cancer 

¶ Kidney cancer 

¶ Liver cancer 

¶ Multiple myeloma 

¶ Non-hodgkinôs lymphoma 

¶ Parkinsonôs disease 
 

     ñWe have a responsibility to take care of those who have served our Nation and have been exposed to harm as a 

result of that service,ò said Secretary of Veterans Affairs Robert A. McDonald. ñEstablishing a presumption for 

service at Camp Lejeune will make it easier for those Veterans to receive the care and benefits they deserve.ò 

Environmental health experts on VAôs Technical Workgroup conducted comprehensive reviews of scientific 

evidence, which included analysis and research done by the Department of Health and Human Serviceôs Agency for 

Toxic Substances and Disease Registry (ATSDR), Environmental Protection Agency, the International Agency for 

Research on Cancer, the National Toxicology Program, and the National Academies of Science.  
 

     Military members with records of service showing no less than 30 days of service, either concurrent or 

cumulative, at Camp Lejeune during the contamination period can already be granted Veteran status for medical 

benefits, following passage of the Honoring Americaôs Veterans and Caring for Camp Lejeune Families Act of 

2012. In the early 1980s, volatile organic compounds, trichloroethylene (TCE), a metal degreaser, and 

perchloroethylene, a dry cleaning agent (PCE), as well as benzene, and vinyl chloride were discovered in two on-

base water supply systems at Camp Lejeune. These systems served the housing, administrative, and recreational 

facilities, as well as the base hospital. The contaminated wells supplying the water systems were shut down in 

February 1985. 
 

     VA acknowledges that current science establishes a link between exposure to certain chemicals found in the 

water supply at Camp Lejeune and later development of one of the proposed presumptive conditions.  However, VA 

experts agree that there is no scientific underpinning to support a specific minimum exposure level for any of the 

conditions.  Therefore, VA welcomes comments on the 30-day minimum exposure requirement and will consider 

other practical alternatives when drafting the final rule.  VA also notes that the proposed 30-day requirement serves 

to establish eligibility for service connection on a presumptive basis; nothing in this proposed regulation prohibits 

consideration of service connection on a non-presumptive basis. The 30-day public comment period on the proposed 

rule is open until Oct.10, 2016.  [Source:  VA News Release | September 9, 2016 ++] 

 

*****************************  
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Vet Toxic Exposure | Qarmat Al  Ʒ   Medical Surveillance Program 

 

During the spring and summer of 2003, approximately one thousand U.S. Servicemembers, including National 

Guard, Reserve, and active duty soldiers, guarded the Qarmat Ali Water Treatment Facility in the Basrah oil fields 

in Iraq. Those Servicemembers may have been exposed to toxic hexavalent chromium from exposure to sodium 

dichromate dust. Hexavalent chromium is a chemical known to cause lung cancer and other medical conditions, 

including nasal and skin irritations and respiratory problems. It is only produced through industrial processes for 

specific purposes. At the Qarmat Ali Water Treatment Facility, the chromium was used as an anti-corrosive for the 

water pipes, and was found on the ground after bags of the chemical were opened at the site. 
 

     In an effort to monitor the health of Veterans who may have been exposed to hexavalent chromium at the Qarmat 

Ali Water Treatment Facility, VA established the Qarmat Ali Medical Surveillance Program. Under the program, 

VA provides medical screenings free of any charge or copay. Veterans who participate in the program may receive 

an exam including: 

¶ Complete physical exam with emphasis on the ears, nose and throat, lungs, and skin 

¶ Pulmonary function tests 
 

     VA does not expect to find many serious Qarmat Ali-related illnesses. If any abnormalities are found, 

participants will be referred to the proper medical specialist. If you served at the Qarmat Ali Water Treatment 

Facility, contact your local Operation Enduring Freedom/Operation Iraqi Freedom/Operation New Dawn 

(OEF/OIF/OND) Program Manager to make an appointment to enroll in the VA Qarmat Ali Medical Surveillance 

Program or to schedule your follow-up exam. To find your local OEF/OIF/OND program office visit 

www.oefoif.va.gov/map.asp.  Eligible Veterans may also be contacted directly by VA regarding their participation. 

To learn more visit www.publichealth.va.gov/exposures/qarmat-ali. [Source:  Post 9/11 Vet Newsletter | Fall 2016 

++] 

 

*****************************  

 

Vet Toxic Exposure | CWAs  Ʒ   VA/DoD Documentation Effort 

 

Servicemembers who handled or demolished explosive ordnances during Operation Iraqi Freedom (OIF) and 

Operation New Dawn (OND) may have been exposed to toxic chemical warfare agents (CWAs), such as mustard 

agents or sarin, and may experience related health effects. VA and the Department of Defense (DoD) are working to 

identify and contact active duty Servicemembers and Veterans who may have been exposed to CWAs. If you 

believe you may have been exposed to CWAs and have not already been contacted, please call the DoD hotline at 1-

800-497-6261. VA and DoD would like to ensure that your exposures are documented, and that you are aware of 

any related health care benefits. Visit www.publichealth.va.gov/exposures/chemical-warfare-agents-oif  for more 

information on exposure to CWAs.  [Source:  Post 9/11 Vet Newsletter | Fall 2016 ++] 

 

*****************************  

 

Arlington National Cemetery Update 62  Ʒ  New Security Precautions 

 

Arlington National Cemetery is phasing in enhanced security measures for those who visit the cemetery, officials 

announced today. In addition to random ID checks and other security measures already in place, officials said, the 

cemetery will require visitors to go through additional screening. ñArlington is taking advanced security precautions 

to protect visitors, family members and staff,ò said Patrick K. Hallinan, Arlington National Cemetery executive 

director. ñThese security measures will be similar to the ones at museums in the national capital region.ò The new 

security measures will enhance current efforts and improve visitor safety while minimizing inconvenience, officials 

http://www.oefoif.va.gov/map.asp
http://www.publichealth.va.gov/exposures/qarmat-ali
http://www.publichealth.va.gov/exposures/chemical-warfare-agents-oif
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said. All vehicle access will require presenting valid, government-issued photo identification, such as a driverôs 

license or passport, when entering the cemetery. Vehicles will be subject to random inspections. Family members 

with permanent gravesite vehicle passes may continue to drive to their loved onesô grave with a valid driverôs 

license. 
 

     Starting in November, Arlington National Cemetery will begin to implement visitor screening. All pedestrian 

traffic will be required to enter the cemetery at set access points: the main entrance on Memorial Avenue, the Ord 

and Weitzel gate, and the Joint Base Myer-Henderson Hall Old Post Chapel gate. Before entering the cemetery from 

the main entrance, all pedestrians will be screened through the Welcome Center, with express screening lines for 

visitors who do not have bags. People with disabilities also will have an express line for screening, officials said. 

Arlington officials urge people to allow additional time to go through security screening when visiting the cemetery, 

especially large tour groups. ñThese processes may result in a delay entering Arlington, but it is vitally important 

that we protect the safety of all the visitors, family members and staff that enter these hallowed grounds,ò Hallinan 

said. ñThis is our nation's premier national cemetery, and we want to be sure that when people visit this site, they 

can feel safe and secure.ò  [Source:  DoD Daily Digest Bulletin | September 13, 2016 ++] 

 

*****************************  

 

Vet Fraud & Abuse  Ʒ   Reported 1 thru 15 SEP 2016 

 

Highland Falls, CA -- Two men pleaded guilty in Orange County Court to felonies in separate cases involving elder 

abuse to veterans, the Orange County District Attorney's Office says. On 1 SEP, Perry Coniglio, 43, of Highland 

Falls, pleaded guilty to first-degree endangering the welfare of an incompetent or physically disabled person, and 

Dennis Mahoney, 68, of Walden, pleaded guilty to third-degree grand larceny. In July, Town of Highlands police 

said Coniglio held an 81-year-old Marine veteran prisoner for five years, forcing him to hand over the proceeds of 

his Social Security and other benefits checks. Police arrested Coniglio in a night raid in his room adjoining the 

victimôs at the U.S. Academy Motel on Main Street, next door to town police headquarters. A Highlands detective 

said at the time that Coniglio used ñbrute force and intimidationò to get the elderly and mentally diminished veteran 

to cooperate. 
 

 
Perry Coniglio 

 

     At the time, Coniglio was charged with a felony, several misdemeanors and a violation, none of which is the 

same charge to which he pleaded guilty. Prosecutors say Coniglio admitted that between July 19, 2014, and July 19, 

2016, he knew the victim was unable to take care of himself because of dementia but failed to get him to a doctor 

despite knowing it would hurt the veteran's mental and physical welfare. Prosecutors said Coniglio prepared all of 

the veteran's meals, gave him clothes, cleaned him, trimmed his beard and hair, drove him to the bank to withdraw 

money several times a month, but that he also used the man's money, much of it from the Veteran's Administration, 

to pay for his own rent at the hotel. Prosecutors are seeking a maximum sentence of 1 1/3 to to four years in state 

prison when Coniglio returns to court Oct. 7. 
 

     In the second case, Mahoney pleaded guilty on 30 AUG to defrauding an elderly disabled veteran out of $5,800 

and a New Windsor hotel out of $2,376. Prosecutors say Mahoney worked for a veteran's service organization when 
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he first met the victim but later left the organization. In 2015, Mahoney pretended he was still with the organization 

and promised the victim that the organization could get him an apartment in the state of Florida. In the process, 

Mahoney convinced the veteran to give him $5,800 to pay for furniture for the place. Instead the victim moved to a 

New Windsor hotel where Mahoney promised the hotel that the organization would pay for the room as well. That 

did not happen. Prosecutors are recommending a maximum sentence of 2 1/3 to seven years in state prison when 

goes back to court 4 OCT.  [Source:  Times Herald-Record |  James Nani | September 1, 2016 ++] 
 

-o-o-O-o-o- 
 

Chicago, IL --  A  man has admitted guilt in a plot that scammed a Trenton senior citizen out of nearly $40,000. 

Walter Samuel Hall Jr., 61, pleaded guilty Tuesday in Butler County Common Pleas Court to felony theft and made 

the first restitution payment of $6,500 to the 92-year-old victim. Hall was arrested in July following an investigation 

by the Butler County prosecutorôs office. The victim, a WWII Navy veteran and Armco retiree, was first told by 

police that likely noting could be done about the scam, according to Prosecutor Mike Gmoser. 
 

 
Walter Samuel Hall Jr. 

 

     The man was manipulated by callers who falsely informed the 90-year-old that he won $7.5 million in a 

sweepstakes he never entered. In order to collect his winnings, the man was instructed to send multiple payments to 

an address in Chicago to cover taxes and insurance on the winnings.  The investigative team gathered evidence 

necessary for the indictment against Hall, who was actually located in the country, according to Gmoser. ñI love it 

when a plan comes together,ò Gmoser said. Hall was an employee of the city of Chicago utility department and the 

scam operation was ña cottage industryò for him, Gmoser said. Sentencing for Hall is scheduled for 1 NOV by Judge 

Charles Pater. He faces a maximum of 36 months in prison. Anyone who has a tip about a scam or crimes against 

the elderly can call the prosecutorôs hotline at 1-888 662-3673.  [Source:  Journal-News | Lauren Pack | September 

13, 2016 ++] 

 

*****************************  

 

Vet Jobs Update 196  Ʒ   10 Places to Look Into 
 

Veterans searching for jobs after the military don't tend to want just any old job. The hard-chargers who love a 

challenge want the best of the best. They have something to offer and want to leverage their experience and work 

ethic toward a successful career. One place to start looking for such a career is the Forbes list of "The World's 

Biggest Public Companies" at http://www.forbes.com/global2000/list/#tab:overall.   Jobs that veterans might want to 

consider in these companies include such categories as management, logistics, sales, banking and finance. For 

example, a search on Monster.com for Citibank shows such jobs as personal banker, branch manager, area director 

and plenty more. Apple, Verizon and Walmart will have more sales jobs, but also managerial and other roles. 
 

     What follows are the top 10 U.S. companies from the list.  Also included are employee reviews of the companies, 

courtesy of the website https://www.kununu.com/us . If you have an interest in working for the biggest public 

companies, check out. 
 

1. Berkshire Hathaway -  Number 4 on the overall world list, Berkshire Hathaway is an American conglomerate 

holding company. It wholly owns such companies as GEICO, Dairy Queen and Fruit of the Loom, and is controlled 

http://www.forbes.com/global2000/list/#tab:overall
https://www.kununu.com/us
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and led by Warren Buffett. Jobs for veterans range from network administrator, economics, marketing, accounting 

and many more. Kununu Rating: 4 out of 5. 
 

2. JPMorgan Chase - Number 5 on the overall list, JPMorgan Chase is known for its consumer business and 

commercial banking. Jobs can include investment banker, bank teller, wealth management and more. Kununu 

Rating:  3.9 out of 5. 
 

3. Wells Fargo - Third on this list is Wells Fargo, which came in at number 7 on the overall world list. This is 

another financial institution, so veterans interested in banking and finance would do well here. As with JPMorgan 

Chase, jobs include banking and wealth management, as well as those of most companies such as project managers. 

Kununu Rating: 3.8 out of 5. 
 

4. Apple - Came in at number 8 on the overall list, and is probably the most well-known of the companies listed 

here (to the younger generation of veterans, at least). Jobs can include working at Apple stores or corporate 

headquarters, where positions include standard ones such as project managers -- but also creative roles on the design 

side, as well as software engineering, marketing, operations, finance, and even real estate and development. Kununu 

Rating: 3.9 out of 5. 
 

5. ExxonMobil  - Number 9 overall, ExxonMobil is well known for its work in oil and natural gas. Jobs that veterans 

might want to consider here are much broader than that, however, and include such roles as banking analysts, 

machinery engineers, chemists and more. Kununu Rating: 4.4 out of 5. 
 

6. Bank of America -  Coming in at number 11 on the overall list, this  is another financial institution. Jobs will be 

similar to ones listed for the previously mentioned banks, including tellers, project managers, and various roles in 

management. Kununu Rating: 3.3 out of 5. 
 

7. AT&T  - The first telecommunications corporation on the list, AT&T came in at 12 on the overall list. As you 

might have noticed, most large companies will have the same corporate jobs, such as project managers and network 

administrators. More specific to AT&T are such jobs as retail at its cell phone stores, call centers, and jobs related to 

the government. Kununu Rating: 3.2 out of 5. 
 

8. Citigroup -  Another financial institution on the list that came in at number 13 on the overall list. Veterans might 

want to work for Citigroup if they have aspirations to work in investment or commercial banking. The career page 

of Citigroup often lists a relatively large number of retail banking and branch manager positions. Kununu Rating: 

2.1 out of 5. 
 

9. Verizon Communications -  Another telecommunications company on the list, Verizon came in at 15 on the 

overall list. Like AT&T, Verizon has retail positions, data analytics, security analysts and IT specialists. Kununu 

Rating: 3.7 out of 5 
 

10. Walmart - The multinational retail corporation that we're all surely familiar with made number 15 on the overall 

list. There are security jobs, checkout clerks, communications and corporate affairs, business analytics and 

intelligence, engineering, supply chain management, and many other positions similar to what you will find at other 

top companies. Kununu Rating: 3.4 out of 5. 
 

[Source:  Military.com | Justin Sloan | August 17, 2016 ++] 

 

*****************************  

 

Obit: Hugh O'Brian  Ʒ   5 SEP 2016  
 

Marine veteran and actor Hugh OôBrian died 5 SEP at age 91 in California, according to the Hugh OôBrian Youth 

Leadership website. OôBrian, who is best known for portraying Sheriff Wyatt Earp in TV's ñThe Life and Legend of 

Wyatt Earp,ò enlisted in the Marine Corps at age 17 during World War II, and became a drill instructor, according to 

the HOBY organizationôs website.  According to the National Archives and Records Administration, OôBrian served 
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as a tank crewman. He spent four years in the Marines before being honorably discharged as a corporal and pursuing 

a career in acting. His breakthrough happened in 1955 when he starred in the series about Earp, which aired from 

1955 to 1961 and was said to be televisionôs first adult Western. The Hugh OôBrian Youth Leadership organization 

was e stablished in 1958 with a mission of inspiring and developing the ñglobal community of youth and volunteers 

to a life dedicated to leadership, service and innovation.ò OôBrian founded the organization after spending nine days 

with Nobel Peace Prize recipient Dr. Albert Schweitzer, who advocated empowering youth to think for themselves, 

according to the organizationôs website.  [Source:   Military Times |  Charlsy Panzino | September 6, 2016 ++] 
 

                                                    
 

*****************************  

 

Obit: Joe Hosteen Kellwood  Ʒ   5 SEP 2016  
 

Joe Hosteen Kellwood, a Navajo Code Talker from World War II, died 5 SEP in Phoenix at the age of 95.  

ñKellwood served with distinction in the 1st Marine Division as a Navajo Code Talker, ultimately helping lead the 

Allied forces to victory in WWII," Arizona Gov. Doug Ducey said in a news release. "Today, as Arizonans celebrate 

the life of this amazing man, let us pray for his family, his friends, and the Navajo Nation. And let us never forget 

the countless contributions that code talkers have made to our state and our country.ò  A spokesman for the Navajo 

Nation confirmed Kellwood's passing.  In Navajo and in English, people sent condolences over social media to 

Kellwood's family.   

¶ Ahe'hee, Mr. Joe Kellwood. Thank you, Marine.   

¶ Rest in Peace, Brave Warrior. Thank you for your service.  My condolences to the family and to the Navajo 

Nation.   

¶ Oh Ya'at'ééh dóó'. So Sad and Sorry...Your Uncle is now made his journey to be with family in a world 

different with the Holy People as he is now.  
 

     Messages trickled in on  social-media sites dedicated to the Navajo Code Talkers across the nation.  Photos of 

Kellwood were posted at https://www.facebook.com/rememberthosewhoserved/posts/1072714676111119: the 

Facebook page for the Greatest Generations Foundation, a nonprofit dedicated to veterans recording the legacies of 

veterans. In one photo, the young soldier with a crew cut is kneeling in the grass, holding a rifle. In a photo taken 

decades later, Kellwoodôs graying hair is tucked under the signature red cap that Navajo Code Talkers wore.  

 

                   
 

https://www.facebook.com/rememberthosewhoserved/posts/1072714676111119
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     In a 1999 interview with Arizona Republic reporter Betty Reid, Kellwood remembered leaving Phoenix to join 

the Marines.  He was 78 at the time of the interview, but 21 when he joined the Marines in 1942. He told his sister, 

Da'ahijigaagoo deya, or, "I'm going to war," according to the 1999 interview.  He was trained at the Navajo Talkersô 

School at Camp Elliott in San Diego. In the interview, he remembered a moment when his sacred rituals conflicted 

with military rules. He had boarded a transport ship headed for Melbourne, Australia, where he would join the 1st 

Marine Division, 5th Marine Regiment.  
 

    Kellwood had corn pollen, a gift from his uncle, who told him in Navajo to use it during his journey. His uncle 

called the Pacific Ocean a mother figure for their people. In the Republic  interview, Kellwood said his uncle had 

told him to stand by the ocean, place corn pollen in his mouth, on his head, into the air, and pray to the Holy People. 

Rather than ask his ranking officers for permission, Kellwood mixed a piece of gum with corn pollen. He chewed it 

into a ball and spat it into the ocean. The ritual gave him confidence he would return safely.  "I was never scared 

during battles because I told Mama Water to take care of me," Kellwood said in the 1999 Republic  interview. "We 

had to feel like we were bigger than the enemy in battle. I had my prayer and my chewing gum."  [Source:  USA 

Today Network | Dianna M. Náñez | September 7, 2016 ++] 

 

*****************************  

 

WWII Vets [117]   Ʒ   John Diffin | Paratrooper 

  

John Diffin bristled a little under all the attention. The retired sergeant major had been at Womack Army Medical 

Center for days, but proudly said he only hit his alert button once or twice. And even then, all the old paratrooper 

wanted was a razor. "I hadn't shaved in two days," Diffin said from his hospital bed, where he was being treated for 

having fluid in his lungs. "Even in war time, I shaved every day." Diffin is that rare veteran, a lifetime paratrooper 

who served in World War II, Korea and Vietnam before his retirement in 1975. At that time, he was the last serving 

World War II veteran in the 82nd Airborne Division and had earned seven Purple Hearts, seven Bronze Stars and 

two Soldier's Medals. But while his service is decades behind him, and the 94-year-old is unlikely to jump from 

another airplane, Diffin remains a link to the past for one of the nation's most storied fighting divisions. 
 

 
Then-Pfc. John T. Diffin, May 1944 at Camp Quorn, England. 

 

     Growing up in the Depression, Diffin said his family had it better than most. His father always had a job, he said. 

His family was well supported. But when war broke out in Europe, the young man was eager to play his part. At 

first, Diffin went to work in a shipyard. But soon, he set out to play a more direct role. Some recruiters turned him 

down, he said. Then, just as he was set to join the Army on his own, he was drafted. When representatives of the 

Army airborne, then still a relatively new force, visited Diffin and his fellow new trainees, he was one of two men to 
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volunteer. That would get him sent to the 82nd Airborne Division, which he joined in England just before the 

invasion of Normandy. 
 

     Diffin fought in France and Holland with the 505th Parachute Infantry Regiment. He said the 82nd had the best 

soldiers in the war effort and leaders who have gone down in Army legend. "We never lost a firefight," the retired 

paratrooper said, his chest still puffing out with pride. After the war, Diffin was forced out of the Army, but the 

Army couldn't keep him away. In 1948, he re-enlisted. Diffin served with the 187th Airborne Infantry Regiment in 

Korea and the 101st Airborne Division in Vietnam, but it was the 82nd Airborne that always had his allegiance. "I 

served in every regiment of the 82nd," he said. "I never wanted to be anything else." Diffin said he's not sure how 

many jumps he made in his career, although he recorded enough to earn his master parachutist badge. 
 

     Today's force is much different from when Diffin served. But that doesn't make it any less impressive, he said. 

"The 82nd right now is the best Army in the whole world," he said. Diffin, who lives in Fayetteville, ran an auto 

salvage yard after his Army retirement. He said he's only recently begun to slow down. He said he's still in relatively 

good health. "My heart is good," he said patting his chest.  "I made 82," Diffin said of his age before chuckling to 

himself. "I'm going for 101. I know I'm never going to make 187 or 505."  [Source:  The Fayetteville Observer | 

Drew Brooks | August 7, 2016 ++] 

 

*****************************  

 

Retiree Appreciation Days  Ʒ  As of 14 SEP 2016 
 

Retiree Appreciation Days (RADs) are designed with all veterans in mind. They're a great source of the latest 

information for retirees and Family members in your area. RADs vary from installation to installation, but, in 

general, they provide an opportunity to renew acquaintances, listen to guest speakers, renew ID Cards, get medical 

checkups, and various other services. Some RADs include special events such as dinners or golf tournaments.  Due 

to budget constraints, some RADs may be cancelled or rescheduled.  Also, scheduled appearances of DFAS 

representatives may not be possible.  If you plan to travel long distances to attend a RAD, before traveling, you 

should call the sponsoring RSO to ensure the RAD will held as scheduled and, if applicable, whether or not DFAS 

reps will be available.  The current updated schedule for 2016 is available at: 

== HTML: http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html 

== PDF:     http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf 

== Word:   http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc 
 

Note that this schedule has been expanded to include dates for retiree\veterans related events such as town hall 

meetings, resource fairs, stand downs, etc.  To get more info about a particular event, mouseover or click on the 

event under Event Location.  (NOTE:  Attendance at some events may require military ID, VA enrollment or 

DD214. "@" indicates event requires registration\RSVP.)For more information call the phone numbers indicated on 

the schedule of the Retirement Services Officer (RSO) sponsoring the RAD. 
 

     To quickly locate events in your geographic area just click on the appropriate State\Territory\Country listed at the 

top of the schedule.  They will look like this: 
 

AK   AL   AR   AS   AZ   CA   CO   CT   DC   DE   FL   GA   GU   HI   IA   ID   IL   IN   KS   KY   LA   MA   

MD   ME   MI   MN   MO   MS   MT   NC   ND   NE   NH   NJ   NM   NV   NY   OH   OK   OR   PA   PR   RI   

SC   SD   TN   TX   UT   VA   VI   VT   WA   WI   WV   WY   Belgium   Germany   Italy   Japan   Korea   

Netherlands   Thailand 
 

[Source: RAD List Manager | Milton Bell | September 14, 2016 ++] 

 

*****************************  

 

http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.html
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.pdf
http://www.hostmtb.org/RADs_and_Other_Retiree-Veterans_Events.doc
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Vet Hiring Fairs  Ʒ   16 SEP thru 15 OCT  2016 

 

The U.S. Chamber of Commerceôs (USCC) Hiring Our Heroes program employment workshops are available in 

conjunction with hundreds of their hiring fairs. These workshops are designed to help veterans and military spouses 

and include resume writing, interview skills, and one-on-one mentoring. For details of each you should click on the 

city next to the date in the below list. To participate, sign up for the workshop in addition to registering (if indicated) 

for the hiring fairs which are shown below for the six weeks.  For more information about the USCC Hiring Our 

Heroes Program, Military Spouse Program, Transition Assistance, GE Employment Workshops, Resume Engine, 

etc. visit the U.S. Chamber of Commerceôs website at http://www.hiringourheroes.org/hiringourheroes/events . 
 

Arlington, TX   - Arlington Hiring Expo with Texas Rangers   Details   Register 

September 16 - 11:00 am to 2:00 pm 
 

Rochester, NY - Rochester Hiring Fair    Details   Register 

September 22 - 8:30 am to 1:30 pm 
 

Nellis AFB, NV - Nellis Air Force Base Military Spouse Hiring Fair   Details   Register 

September 22 - 10:00 am to 1:00 pm 
 

Newport, RI - Newport Military Spouse Workshop   Details   Register 

September 22 - 6:00 pm to 8:00 pm 
 

Philadelphia, PA - Philadelphia Hiring Fair    Details   Register 

September 26 - 11:30 am to 2:30 pm 
 

Camp Pendleton South, CA - Camp Pendleton Transition Summit   Details   Register 

September 28 to September 29 
 

Pinellas Park, FL - Tampa Hiring Fair      Details   Register       
September 16 - 8:30 am to 1:30 pm 
 

Dublin, CA - Camp Parks Hiring Fair    Details   Register 

October 6 - 10:30 am to 1:30 pm 
 

Fort Belvoir, VA - AMPLIFY Military Spouse Career Inten sive   Details   Register 

October 11 to October 12 
 

JB Lewis-McChord, WA Washington State Service Member for Life Transition Summit   Details   Register 

October 12 to October 14 
 

Employer Best Practices Webinar   Details   Register 

October 13 - 3:00 pm to 3:45 pm 
 

[Source:  Military Times & U.S. Chamber of Commerce Assn September 14 2016 ++] 

 

*****************************  

 

Veteran State Benefits & Discounts  Ʒ   Georgia 2016 

 

The state of Georgia provides several benefits to veterans as indicated below.  To obtain information on these plus 

discounts listed on the Military and Veterans Discount Center (MCVDC) website, refer to the attachment to this 

Bulletin titled,  ñVet State Benefits & Discounts ï GAò for an overview of the below those benefits.  Benefits are 

available to veterans who are residents of the state. For a more detailed explanation of each of the following refer to  

http://floridavets.org  and http://militaryandveteransdiscounts.com/location/delaware.html 

http://www.hiringourheroes.org/hiringourheroes/events
https://www.uschamberfoundation.org/event/arlington-hiring-expo-texas-rangers-1
https://www.uschamberfoundation.org/event/arlington-hiring-expo-texas-rangers-1
http://www.cvent.com/d/xvq7mb/1Q
https://www.uschamberfoundation.org/event/rochester-hiring-fair
https://www.uschamberfoundation.org/event/rochester-hiring-fair
http://www.cvent.com/d/4fqxp8/4W
https://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-hiring-fair-0
https://www.uschamberfoundation.org/event/nellis-air-force-base-military-spouse-hiring-fair-0
http://www.cvent.com/d/0fqygs/4W
https://www.uschamberfoundation.org/event/newport-military-spouse-workshop
https://www.uschamberfoundation.org/event/newport-military-spouse-workshop
http://www.cvent.com/d/gfq670/4W
https://www.uschamberfoundation.org/event/philadelphia-hiring-fair-0
https://www.uschamberfoundation.org/event/philadelphia-hiring-fair-0
http://www.cvent.com/d/nfqyn9/4W
https://www.uschamberfoundation.org/event/camp-pendleton-transition-summit-0
https://www.uschamberfoundation.org/event/camp-pendleton-transition-summit-0
http://www.cvent.com/d/wvqm2v/4W
https://www.uschamberfoundation.org/event/tampa-hiring-fair-0
https://www.uschamberfoundation.org/event/tampa-hiring-fair-0
http://www.cvent.com/d/wfqxkd/4W
https://www.uschamberfoundation.org/event/camp-parks-hiring-fair
https://www.uschamberfoundation.org/event/camp-parks-hiring-fair
http://www.cvent.com/d/1vq964/1Q
https://www.uschamberfoundation.org/event/amplify-military-spouse-career-intensive
https://www.uschamberfoundation.org/event/amplify-military-spouse-career-intensive
https://goo.gl/forms/fqh5J21rv2YalHvJ2
https://www.uschamberfoundation.org/event/washington-state-service-member-life-transition-summit-0
https://www.uschamberfoundation.org/event/washington-state-service-member-life-transition-summit-0
http://www.cvent.com/d/hvqln5/4W
https://www.uschamberfoundation.org/event/employer-best-practices-webinar
https://www.uschamberfoundation.org/event/employer-best-practices-webinar
http://floridavets.org/
http://militaryandveteransdiscounts.com/location/delaware.html
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¶ Housing Benefits 

¶ Tax Benefits 

¶ Employment Benefits 

¶ Education Benefits 

¶ State Veteran Benefits 

¶ Discounts 
 

[Source: http://militaryandveteransdiscounts.com/location/georgia.html  September 2016 ++] 

 

 

* Vet Legislation *  

 

 
 

Vet Credit Scores Update 01  Ʒ   H.R.5693 | VA Slow Payment Fallout 

 

Sen. Joe Donnelly (D-IN) is pushing legislation to protect the credit ratings of military veterans with unpaid medical 

bills. Donnelly said 7 SEP that veterans can be "wrongly penalized" when the Department of Veterans Affairs is 

slow to pay for health care they receive from non-VA physicians. Such delays "can create a financial hardship for 

some veterans and even damage credit scores," Donnelly, a member of the Senate Armed Services Committee, told 

reporters in a conference call. Donnelly is the Senate sponsor of the Protecting Veterans Credit Act, which would 

impose a 1-year delay on the reporting of medical debt to credit agencies for veterans who access health care 

through the Veterans Choice Program. The delay would begin when a debt collector contacts the veteran. 
 

     Under the Veterans Choice Program, VA is to reimburse non-VA physicians to care for veterans who must wait 

at least 30 days for a VA appointment or who live more than 40 miles from a VA clinic or hospital. The American 

Legion, the nation's largest veterans advocacy group, supports the Protecting Veterans Credit Act, which was 

introduced in the Senate by Donnelly and Sen. Mike Rounds (R-SD) and in the House by Rep. John Delaney (D-

MD). House co-sponsors include Rep. Jackie Walorski (R-IN) 
 

     Roscoe Butler, deputy director for health care for the American Legion, said during Wednesday's conference call 

that veterans should "not have to worry about whether VA has paid the bill timely." Veterans' credit ratings can be 

"destroyed," Butler said, "because of VA's slow payment process. That is wrong." Donnelly said he does not know 

how many veterans have been adversely affected by tardy reimbursements from the Veterans Choice Program, 

although he said "one is too many." "The VA should take care of this, and it shouldn't ever even get to the point 

where this act, that we hope will become law, has to even be needed," Donnelly told reporters. "It's clearly 

something the VA should be handling, and we're going to stay after them to get it right," he said. [Source:  The 

Journal Gazette | Brian Francisco | September 8, 2016 ++] 

 

*****************************  

http://militaryandveteransdiscounts.com/location/georgia.html


 

Page 42 of 112 

 

 

DoD Appropriations Act  Ʒ   H.R.5293 | Blocked for 3rd Time 

 

For the third time Senate Democrats again blocked the Pentagon spending bill from advancing to the floor. You may 

recall that Senate Democrats back in July voted twice to block floor consideration of the annual Pentagon spending 

bill.  The Senate returned from recess Tuesday, and Democrats once again blocked a procedural motion to advance 

the measure (HR 5293). There is plenty of blame on both sides of the aisle as the majority continues to offer the bill 

with non-germane additions which they know Democrats will not support such as cutting more funding from 

Planned Parenthood. According to Democrats, the vote, 55-43, is not a reflection of opposition to the billôs contents 

so much as a tactical gambit.  Holding defense spending hostage gives leverage, they say, in negotiations to secure 

as much domestic spending as possible in a fiscal 2017 appropriations package.  Tuesdayôs blockade of the defense 

measure is the latest sign that new fiscal 2017 spending initiatives are not likely to move forward before the 

November elections.  [Source:  NAUS Weekly Update | September 9, 2016 ++] 

 

*****************************  

 

Vet Bills Submitted to 114th Congress  Ʒ   160901 thru 160915 
  

Refer to this Bulletinôs ñHouse & Senate Veteran Legislationò attachment for a listing of Congressional bills of 

interest to the veteran community introduced in the 114
th
 Congress.  The list contains the billôs number, name, and 

what it is intended to do, itôs sponsor, any related bills, and the committees it has been assigned to.  Support of these 

bills through cosponsorship by other legislators is critical if they are ever going to move through the legislative 

process for a floor vote to become law.  A good indication of that likelihood is the number of cosponsors who have 

signed onto the bill. Any number of members may cosponsor a bill in the House or Senate. At 

https://beta.congress.gov   you can review a copy of each billôs content, determine its current status, the committee it 

has been assigned to, and if your legislator is a sponsor/cosponsor of it by entering its number in the siteôs search 

engine.  To determine what your Congressman has sponsored, cosponsored, or dropped sponsorship on go to:  

https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D, Select the 

óSponsorô tab, and click on your congress personôs name.   
 

     Grassroots lobbying is the most effective way to let your Congressional representatives know your wants and 

dislikes. If you are not sure who is your Congressman go to https://beta.congress.gov/members. Members of 

Congress are receptive and open to suggestions from their constituents. The key to increasing cosponsorship support 

on veteran related bills and subsequent passage into law is letting legislators know of veteranôs feelings on issues.  

You can reach their Washington office via the Capital Operator direct at (866) 272-6622, (800) 828-0498, or (866) 

340-9281 to express your views. Otherwise, you can locate their phone number, mailing address, or email/website to 

communicate with a message or letter of your own making at either: 

V http://www.senate.gov/general/contact_information/senators_cfm.cfm or 

V http://www.house.gov/representatives 
 

FOLLOWING IS THE ONE VETERAN RELATED BILLS INTRODUCED IN THE HOUSE SINCE THE 

LAST BULLETIN WAS PUBLISHED  

 

¶ H.R.5932 :  Veterans Preventive Health Coverage Fairness Act.   A bill to amend title 38, United States 

Code, to eliminate copayments by the Department of Veterans Affairs for medicines relating to preventive 

health services, and for other purposes. Sponsor: Rep. Duckworth, Tammy [D-IL-8] (Introduced 

09/06/2016)  

¶ H.R.5936 :  Veterans Care Agreement and West Los Angeles Leasing Act of 2016.  A bill to amend title 38, 

United States Code, to authorize the Secretary of Veterans Affairs to enter into agreements with certain 

https://beta.congress.gov/
https://beta.congress.gov/search?q=%7B%22source%22%3A%5B%22legislation%22%5D%7D
https://beta.congress.gov/members
http://www.senate.gov/general/contact_information/senators_cfm.cfm
http://www.house.gov/representatives
https://www.congress.gov/member/tammy-duckworth/D000622
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health care providers to furnish health care to veterans, to authorize the Secretary to enter into certain leases 

at the Department of Veterans Affairs West Los Angeles Campus in Los Angeles, California, to make 

certain improvements to the enhanced-use lease authority of the Department, and for other purposes.  

Sponsor: Rep. Miller, Jeff [R-FL-1]  (Introduced 09/06/2016)  

¶ H.R.5980 :  Enewetak Atoll Vet Radiation Treatment.  A bill to amend title 38, United States Code, to 

provide for the treatment of veterans who participated in the cleanup of Enewetak Atoll as radiation 

exposed veterans for purposes of the presumption of service-connection of certain disabilities by the 

Secretary of Veterans Affairs. Sponsor: Rep. Meng, Grace [D-NY-6]  (Introduced 09/09/2016) (24) 

¶ H.R.5985 :  Extend Expiring VA Law Provision.  A bill to amend title 38, United States Code, to extend 

certain expiring provisions of law administered by the Secretary of Veterans Affairs, and for other 

purposes. Sponsor: Rep. Miller, Jeff [R-FL-1]  (Introduced 09/09/2016)  

¶ H.R.5990 :  WWII Bataan Vet Congressional Gold Medal.  A bill to grant the Congressional Gold 

Medal to the troops who defended Bataan during World War II.  Sponsor: Rep. Lujan, Ben Ray [D-NM-3] 

(Introduced 09/09/2016)  
 

FOLLOWING ARE THE 2 VETERAN RELATED BILLS INTRODUCED IN THE SENATE SINCE THE 

LAST BULLETIN WAS PUBLISHED  
 

¶ S.3304 :  Improve Veteran Crisis Line.  A bill to direct the Secretary of Veterans Affairs to improve the 

Veterans Crisis Line.  Sponsor: Sen. Thune, John [R-SD] (Introduced 09/08/2016)  
 

 [Source: https://beta.congress.gov [Legislation] & http: //www.govtrack.us/congress/bills | September 15, 2016 ++] 

 

 

* Military *  

 

 
 

Military 2017 Pay Raise Update 02  Ʒ   Confirmed | Capped at 1.6% 

 

President Obama on 31 AUG confi rmed plans to cap the military pay raise at 1.6 percent next year, a move which 

lawmakers and military y advocates have already warned will hurt military familiesô personal finances. In a letter to 

Congress, Obama invoked his executive powers to set the pay level at 0.5 percent points below the expected 

increase in private sector wages, which would mark the fourth year in a row troopsô pay hikes failed to keep pace 

with their civilian peers. The president called the move unfortunate but necessary. ñI am strongly committed to 

supporting our uniformed service members, who have made such great contributions to our nation over more than a 

decade of war,ò Obama wrote. ñAs our country continues to recover from serious economic conditions affecting the 

general welfare, however, we must maintain efforts to keep our nation on a sustainable fiscal course. ñThis effort 

requires tough choices, especially in light of budget constraints.ò 
 

     The language is identical to the letter Obama sent to Congress in summer 2015, when he set the military pay raise 

for this year at 1.3 percent. If it stands, 2017 will mark the seventh consecutive year of military pay hikes below 2 

https://www.congress.gov/member/jeff-miller/M001144
https://www.congress.gov/member/grace-meng/M001188
https://www.congress.gov/member/jeff-miller/M001144
https://www.congress.gov/member/ben-lujan/L000570
https://www.congress.gov/member/john-thune/T000250
https://beta.congress.gov/
http://www.govtrack.us/congress/bills
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percent. The presidentôs move is not a surprise, since the White House and Pentagon have been advocating for the 

1.6 percent mark since February to preserve funding for other modernization and training priorities. The lower-than 

expected raise will save more than $300 million in fiscal 2017 alone, and more than $2.2 billion over the next five 

years. 
 

     And Obamaôs move does not fully settle the issue of what military pay will be next year. Lawmakers are still 

fighting over defense funding and authorizations, and could find ways to override his decision. But that appears 

increasingly unlikely, with the House and Senate defense panels divided over where the extra spending would come 

from and what other programs would see resulting cuts. House Republicans have advocated using temporary war 

funds to pay for a larger, 2.1 percent pay raise, but Senate leaders have all but rejected that idea. A 1.6 percent pay 

increase amounts to a $400 yearly pay boost for most junior enlisted troops and up to $1,500 more in annual pay for 

mid-career officers. The larger 2.1 percent pay raise would add about $150 a year more than the 1.5 percent amount 

for most junior enlisted and about $350 annually for mid-career officers. 
 

     Outside advocates have argued that years of lower-than-expected pay hikes are slowly harming troopsô finances, 

giving them less purchasing power and a smaller spending safety net. But Pentagon officials note that troops are still 

seeing consistent growth in their pay, and would be harmed by significant equipment and training shortfalls. The 

new pay raise will go into effect on 1 JAN.  Congress was scheduled to return to Capitol Hill and resume debate on 

the defense funding measures on 6 SEP.  [Source:  Army Times | Leo Shane | September 12, 2016 ++] 

 

*********************************  

 

Less-Than-Honorable Discharge Update 01  Ʒ   NDAA Senate Provision 

 

A bipartisan group of nine lawmakers joined with leading veterans groups 13 SEP to call for the final version of a 

defense policy bill to include language aimed at making it easier for veterans who were discharged for behavior 

related to mental health issues to upgrade their discharges. ñWe are very close to making sure that these service men 

and women get the help that they need, and weôre going to make it a reality in the next weeks,ò said Sen. Gary 

Peters (D-MI)  whose Fairness for Veterans Act was included in the Senate-passed version of the National Defense 

Authorization Act (NDAA). 
 

     The provision in the Senate version would require discharge review boards to provide ñliberal considerationò to 

the diagnosis of a veteran with post-traumatic stress disorder (PTSD), traumatic brain injury (TBI) or military sexual 

assault when considering whether to upgrade a less-than-honorable discharge. The House-passed version does not 

include that provision. Conferees are in the process of reconciling the two versions of the bill. Advocates say 

thousands of veterans have received ñbad discharge papersò as a result of behavior associated with PTSD, TBI or 

sexual trauma. Such discharges haunt veterans for the rest of their lives, advocates say, denying them veterans 

benefits and casting a stigma that can affect aspects of civilian life, such as finding employment. ñWhy are our 

veterans, who have done so much for our country, being denied these vital services simply because they had to 

endure a psychological trauma?ò asked Sen. Kirsten Gillibrand (D-NY.) a member of the Senate Armed Services 

Committee. ñWe have to ensure that this provision is included in the final version of the defense authorization so 

they can get access to the care that they need.ò 
 

     At Tuesdayôs press conference, a handful of veterans shared their experiences being discharged after PTSD-

related behavior. Tyson Manker, a Marine veteran who served in Iraq, said he was discharged after smoking 

marijuana once to treat his PTSD symptoms. Kristofer Goldsmith, an Army veteran who served in Iraq, said he was 

discharged after attempting suicide by overdosing on Percocet and vodka. ñThankfully, I didnôt die that night, but 

when I woke up the next morning, I was treated like a criminal,ò said Goldsmith, now  assistant director for policy 

and government relations at Vietnam Veterans of America. ñJust a few weeks later, I was expeditiously 

administratively discharged from the Army, and I was stripped of my GI Bill.ò 
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     The press conference was organized by Vietnam Veterans for America and also attended by representatives from 

Veterans of Foreign Wars, Disabled American Veterans, Swords to Plowshares, Student Veterans of America, 

Wounded Warrior Project, United Soldiers and Sailors of America, High Ground Veterans Advocacy, Military-

Veterans Advocacy, VetsFirst, Association of the United States Navy, Fleet Reserve Association, and Military 

Order of the Purple Heart. In addition to Peters and Gillibrand, seven House members spoke: Reps. Mike Coffman 

(R-CO), Tim Walz (D-MN), Lee Zeldin (D-NY), Seth Moulton (D-MA) Walter Jones (R-SC), Ruben Gallego (D-

AZ) and Tulsi Gabbard (D-HI). All aside from Zeldin are members of the House Armed Services Committee.  
      
     ñWeôre here today to say to those of you who got less than an honorable discharge, you will not be forgotten,ò 

Jones said. ñYou have earned the right to have reconsideration.ò While the defense bill is pending, Walz said, 

President Obama can also act to help such veterans.  ñIôm somewhat loath of executive orders, but I would 

encourage President Obama to make the move on this while we codify this into law,ò he said. ñThe president can fix 

this now, can move something forward now to help folks. We can get it done, get it in the NDAA, make sure this 

canôt be reversed.ò  [Source:  The Hill | Rebecca Kheel | September 13, 2016 ++] 

 

*********************************  

 

Other than Honorable Discharge Update 05  Ʒ   Paralyzed Green Beret 

 

When he heard that a swimmer was in distress last summer, Sgt. 1st Class Tim Brumit dove into the water to try to 

help. The Green Beret broke his neck and was paralyzed. Because of alcohol and trace amounts of cocaine in his 

system when he dove into the ocean, the Army has deemed his actions reckless and grounds for an other-than-

honorable discharge.  But Brumit, a soldier with eight combat deployments and a Bronze Star under his belt, has 

decided to fight back.  
 

     The soldier has acknowledged his substance abuse issues, but said they did not factor into the decision that left 

him paralyzed. Additionally, in a 6 SEP letter to Rep. Duncan Hunter (R-CA), Brumit said that he had begged for 

help for his addictions, as well as help for post-traumatic stress disorder and a traumatic brain injury. He said his 

command denied he had any serious issues, despite apparent warning signs. He describes his unit's investigation into 

his July 24, 2015, incident as ñvindictive and fraudulent."  U.S. Army Special Operations Command is sympathetic 

to Brumit's injury, said USASOC spokesman Lt. Col. Robert Bockholt. He said USASOC commander, Lt. Gen. 

Kenneth Tovo, is weighing whether to support Brumit's request for reconsideration. However, Human Resources 

Command will have the final say. 
 

 
 

     The day of the incident, Brumit reportedly saw a girl in distress in a storm while boating near Eglin Air Force 

Base, Florida. Misjudging the depth of the shallow water in the wavy, choppy sea, he dove in and broke his neck. 
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The 13-year-old girl, about 400-500 meters away when Brumit jumped in, managed to safely return to shore.  Initial 

reports lauded the 33-year-old as a hero. But according to the Daily Beast, he now has three weeks to fight the 

adverse nature of the discharge. He told the Daily Beast he has struggled with drug and alcohol abuse and coping 

with war as well as a divorce, resulting in physical fights with teammates and substance abuse. ñI acknowledge that I 

have struggled, I have sought help and the Army failed me in that pursuit,ò Brumit wrote in his letter to Hunter. ñI 

still struggle and sometimes fail to cope with the aftermath of war. Through my unitôs vindictive and fraudulent 

investigation they have denied me the medical care required for my current injuries, as well as my PTSD, TBI, and 

secondary issues.ò 
 

     The Daily Beast said Army officials acquired Brumitôs toxicology report without his permission, leading to a 

year-long legal fight. An other-than-honorable discharge could cost Brumit his military health benefits, which could 

prove immensely costly given his condition. Hunter has written to Army Secretary Eric Fanning on Brumitôs behalf 

and asked him to personally evaluate the case. The frequent advocate for troops facing adverse administrative action 

criticized the Armyôs neglect to provide Brumit support he clearly needed. A spokesperson for Fanning said in a 

statement that the Secretary "has asked his staff to look into the matter and will respond appropriately." ñFor years, 

he struggled with undiagnosed (PTSD and TBI). During the time symptoms were evident, the Army continued to 

utilize Brumit for combat deployment without proper diagnosis,ò Hunter wrote. ñIt is my belief that there is more 

than sufficient grounds for reconsideration of the Armyôs decision.ò  
 

     Hunter said the Army failed to assist Brumit despite ñhis continuous calls for help.ò Brumit had voluntarily 

entered a drug and alcohol program (Air Force Alcohol and Drug Abuse Prevention and Treatment), but he was 

repeatedly pulled out of the ADAPT program by his sergeant major, according to the Daily Beast. The Daily Beast 

said it had acquired emails from Brumit and his father (a former Green Beret himself) ñbegging his commanding 

officers for more than a yearò to help Brumit find a different coping mechanism. His commandersô responses denied 

he had a problem, the article alleges.  That cost Brumit a chance at diagnosis and treatment according to Hunter, and 

now an unfavorable discharge would constitute a ñfailure to support one of its top-rate warriors.ò  [Source:  Army 

Times | Kyle Jahner | September 13, 2016 ++] 

 

*********************************  

 

Tricare Webiner  Ʒ   Separation History Physical Exam | 21 SEP @ 1300 EST 
 

TRICARE is hosting a webinar for service members transitioning from active duty service. Join us on Wednesday, 

September 21, 2016, noon to 1pm EST, to learn about the separation history physical exam. After the presentation, 

our panel of subject matter experts will take your questions. Registration is on a first-come, first-serve basis. Sign-up 

at https://attendee.gotowebinar.com/register/450929886499732226. For audio, dial 1-866-724-3083, access code 

1085851. Registration is on a first-come, first-serve basis. We welcome your participation but please do not share 

any personal health information when asking your questions. If you're using a networked computer, we also have a 

link available via Defense Collaboration Services (DCS): https://conference.apps.mil/webconf/SHPE . No prior 

registration is required, simply join us at the listed date and time. 
 

     Our panelists include representation from all services with insight and experience from both military and 

veteransô affairs.   

¶ COL. John Scott is the medical record systems advisor to the Deputy Assistant Secretary of Defense for 

Health Services Policy and Oversight. In that role, he has helped formulate policy and strategy for 

Department of Defense Veterans Affairs health record sharing. 

¶ CDR Max Clark  is a board-certified occupational medicine physician and Navy-trained flight surgeon. He 

is the Bureau of Medicine and Surgery lead in the development of Medical Readiness Clinics, where the 

primary focus is to improve completion rates of Separation Health Physical Exams. 

https://attendee.gotowebinar.com/register/450929886499732226
https://conference.apps.mil/webconf/SHPE
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¶ LTC Deidra Briggs-Anthony is the chief of patient administration for the Office of the Army Surgeon 

General. During her career, she has held positions in health care administration and health informatics, as 

well as medical regulating and patient movement. 

¶ Col. Duncan Hughes is the chief of aerospace medicine policy and operations for Office of the Air Force 

Surgeon General. Dr. Hughes is board-certified in family, aerospace and occupational medicine.   

¶ COL. Deidre Anderson is currently serving at the Office of the Under Secretary of Defense for Personnel 

and Readiness (Reserve Integration). Recent assignments for Dr. Anderson include serving as commander 

for 3D Medical Command in Kuwait and Qatar, and charge nurse in the newborn nursery in labor and 

delivery at Tripler Army Medical Center. 
 

[Source:  TRICARE Communications | September 13, 2016 ++] 

 

*********************************  

 

Military Separation Policy   Ʒ   Trauma Related Behavior 

 

A bipartisan group of nine senators is urging Defense Secretary Ash Carter to update the militaryôs separation policy 

to address behavior that results from trauma, such as sexual assault or post-traumatic stress disorder, or PTSD. 

ñClear guidance will ensure that all service members who are impacted by combat or military sexual assault-related 

trauma receive fair consideration of their medical conditions prior to their separation from the military and will 

ensure that fair, consistent and transparent standards are applied across the services," the senators wrote in a letter to 

Carter on 8 SEP. The letter was signed by Sens. Barbara Boxer (D-Calif.), Chuck Grassley (R-Iowa), Kirsten 

Gillibrand (D-N.Y.), Susan Collins (R-Maine), Amy Klobuchar (D-Minn.), Tammy Baldwin (D-Wis.), Ed Markey 

(D-Mass.), Al Franken (D-Minn.) and Gary Peters (D-Mich.). 
 

     In June, the Department of the Navy updated its administrative separation policy to ensure a diagnosed mental 

health condition takes precedence over misconduct when a sailor or Marine is being involuntarily separated. In such 

cases, the service member will be referred for evaluation for a medical discharge. The senators commended Navy 

Secretary Ray Mabusôs decision. But the other branches of the military have not made similar changes to their 

policies, they said. ñWe urge you to issue similar discharge guidance and instructions across the Armed Forces that 

indicates that diagnosed mental health conditions should take precedence over minor misconduct when a service 

member is being administratively separated,ò they wrote to Carter. 
 

     In their letter, the senators highlight a May 2015 inspector general report that found sexual assault survivors who 

engage in trauma-related misconduct, such as taking unauthorized leave to flee their assailant, are at higher risk of 

being involuntarily discharged under less than honorable conditions than the general military population. The issue 

also extends to combat veterans with PTSD or traumatic brain injury, who may act irregularly or suffer from 

substance abuse, the senators said. ñTheir chain of command may not understand that these disciplinary infractions 

can be symptoms of mental health conditions,ò they wrote. Involuntary discharges have a number of negative 

consequences, the senators said, including a higher rate of suicide, a higher homelessness rate and the possibility of 

employment discrimination. While changes have been made in recent years, they said, more needs to be done.  

[Source:   The Hill | Rebecca Kheel | September 8, 2016 ++] 

 

*********************************  

 

USMC Limited Duty Status  Ʒ   Rules Modified 

 

Combat-wounded Marines who want to stay in uniform now have fewer hoops to jump through.  Manpower 

officials have modified decade-old rules that offer permanent limited duty status to qualified Marines. Under the 

new Expanded Permanent Limited Duty Status policy:  
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¶ Marines approved for retention can re-enlist for 48 months at a time, and continue to do so without having 

to face more retention boards.   

¶ Marines who desire a spot must submit medical and physical evaluation board results, and a letter to the 

commandant that states a reason for retention, according to a Corps-wide message signed by Commandant 

Gen. Robert Neller.  

¶ The Marine must be willing to accept a lateral move (and is asked to provide three choices), and geographic 

assignment if determined necessary.  

¶ Assignments will be restricted to locations that have proper medical facilities required for a combat-

wounded Marine's injuries, according to the message.  

¶ Marines accepted into the program do not have to repeat these steps for subsequent re-enlistments unless 

there is a change to their medical status.  

 

     It is not clear how many PLD Marines are eligible, as manpower officials did not immediately respond when 

asked how many Marines apply for and are granted this status annually.  Before being accepted into the program, 

eligible Marines are warned that by showing a fitness for continued duty, they could adversely affect some benefits 

and entitlements they would otherwise receive through the Veterans Affairs Department. Marines who stay in 

uniform for one year or longer will be re-evaluated upon final separation, ñand are subject to a potentially lesser 

subsequent disability rating as determined through the Integrated Disability Evaluation System,ò according to the 

MARADMIN.  

 

     ñIt is imperative that Marines seeking retention under this policy are fully counseled on the implications of their 

decision that may be better served by being either medically retired or separated and who might better avail 

themselves of VA services/entitlements,ò the message states.  At the same time, the Corps looks to honor those who 

desire to stay on active duty despite their medical restrictions. A combat-wounded Marine found ñunfitò for 

continued service by a physical evaluation board can apply for permanent limited duty to carry him to his 

established end of active service as long as his injuries were the result of hostile action, meet the criteria for 

awarding of the Purple Heart, and were not the result of his own misconduct. This Marine need not pass the physical 

or combat fitness test, and is not required to be worldwide deployable, according to the message.  Height and weight 

standards may also be waived on a case-by-case basis. However, the Marine must be capable of performing in a 

military occupational specialty and effectively contribute to the Marine Corpsô mission.  [Source:  Marine Corps 

Times | Lance M. Bacon | September 1, 2016 ++] 

 

*********************************  

 

MWR Budget Cuts  Ʒ   23% in FY 2017 

 

Soldiers and families around the world will soon see the results of budget cuts in morale, welfare and recreation 

programs, including closures of some facilities, reduced operating hours and increased fees.  The MWR cuts are 

separate from a 23 percent cut in staff at Army Community Service Centers over the next two years.  Officials are 

implementing a $105 million cut -- about 23 percent -- in taxpayer funding for MWR for fiscal 2017, which starts 1 

OCT.   ñWeôre going to begin to feel some of that impact at the installation,ò said Lt. Gen. Kenneth R. Dahl, 

commanding general of the Army Installation Management Command, in a video message to the force.   
 

     Itôs up to the garrison commanders and senior commanders to determine how they carry out the reductions at 

their installations, Dahl said.  ñThe problem with leaving all the decisions up to the garrison commanders is that 

there donôt seem to be good standards on what the basic level of support services should be,ò said Joyce Raezer, 

executive director of the National Military Family Association. That organization expects to meet later this month 

with Army officials to get more information about the guidelines for the cuts, she said.  Installation leaders have 

until next 15 SEP to report on how they will make the cuts, said an Army official, who added that IMCOM officials 
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will be watching the situation closely.  The Army must divert some of its limited MWR funds for critical post 

operating services, such as contracts for security, firefighting and airfields, Dahl said.   
 

     Separate from the MWR cuts, the Army expects to eliminate 339 positions in Army Community Services across 

75 installations and headquarters over the next two fiscal years, reducing the number of personnel from 1,479 to 

1,140, according to one official who spoke on background. ACS provides programs and services in areas that 

include relocation and financial assistance and spouse employment. Troops and families may start to see some of the 

effects in 2017, he said.  Dahl said officials will continue ñ100 percent supportò to child development centers and 

child and youth services. ñTo the greatest extent possible weôre going to sustain those at their current levels,ò he 

said.  Officials also plan to maintain the current level of MWR programs at remote and isolated installations. ñWeôre 

not looking at scaling back any of the services we provide there because there are no alternativesò outside the 

installation, he said.  
 

     Information was not available from Marine Corps or Air Force officials about whether their installations are 

facing impending cuts in MWR or family programs.   But some of these Army cuts may affect troops and families of 

other service branches, especially those stationed on joint bases where the Army is the lead service. For example, at 

Joint Base Lewis-McChord, the Air Forceôs previous MWR was taken over by Army MWR.  ñWe have to keep in 

mind what the requirement is for service delivery in terms of the memorandum (between the services), or let the Air 

Force know weôre not going to meet the terms and hereôs why,ò the official said.    
 

     Navy officials donôt anticipate additional cuts to MWR programs in 2017, but they have been making 

adjustments and cuts to programs, especially since fiscal 2013 when budget constraints forced everyone to look for 

ways to be more efficient, said James Baker, Navy MWR program director. Since then, some programs have been 

closed, such as golf courses that were not being used, he said. Golf courses must be self-sustaining, and receive no 

taxpayer funds.  The Navy has also eliminated most arts and crafts centers, auto skills centers and wood hobby 

shops, except in remote locations where there are no options outside the gate.  There have also been some other 

adjustments to Navy MWR programs, such as hours of operation, based on customer use.  ñWe continue to look at 

the right mix. We adapt to customersô needs, rather than forcing constraints due to budgetary demands,ò Baker said. 

ñThatôs the ideal state. We have been fortunate to stay ahead of that.ò Officials continue to evaluate programs such 

as fitness, community recreation, entertainment, travel and outdoor recreation, he said.   
 

     Some Army posts have also been making reductions over the last five years. At Fort Drum, New York, the new 

reduction in funding should have a ñmild impactò on immediate operations, said spokeswoman Julie Halpin. ñThat 

is only possible because we saw the writing on the wall with regard to [Family and MWR] funding early after 

sequestration hit.ò She said theyôve worked to properly invest in services that are partially funded by taxpayer 

dollars, and services that receive no taxpayer funding to ensure that they are either nearly self-sustaining, breaking 

even or making money to offset other losses. ñThose programs that werenôt hitting those marks were either 

revamped, like our bowling center last year, or discontinued, like arts and crafts in fiscal 2012,ò Halpin said.  

[Source: Military Times | Karen Jowers | September 8, 2016 ++] 
 

 
 



 

Page 50 of 112 

 

*********************************  

 

MWR Budget Cuts Update 01  Ʒ   Areas Impacted 

 

Lt. Gen. Kenneth R. Dahl, commanding general of the Army Installation Management Command, said the impact of 

upcoming cuts is more likely to be felt in areas like outdoor recreation, arts and crafts, and auto skills.  For example, 

a service might have to reduce its hours, or increase its fees. If there are volunteers who are willing to help, and if 

the program or service is conducive to allowing volunteers, there might be no impact, he said.   Here are some 

upcoming Army cuts in MWR programs:   
 

Fort Jackson, South Carolina. Officials are cutting $750,000 from MWR, according to a news release. A fitness 

center will be closed and the operating hours at the installationôs three remaining gyms will be cut to 90 hours a 

week. The library will be open five days a week, rather than seven. The auto crafts center will be open four days a 

week, rather than  five. Recreation trips and delivery services will be reduced or eliminated. One of the two pools 

will be closed.  
 

Fort Huachuca, Arizona. $500,000 will be cut from the post's MWR, according to a news release. The 

Sportsmanôs Center will no longer sell ammunition or rent weapons. The skeet and trap ranges and the Saturday 

Range 3 operation will be open for customers who bring their own weapons and ammunition.  
 

Fort Carson, Colorado. The post ñwill continue to rely significantly on borrowed military manpower from the 4th 

Infantry Division to sustain hours of operation and reduced pricing in our fitness centers and aquatics programs,ò 

said spokeswoman Dani Johnson. Thereôs a substantially reduced workforce as a result of the reduction in overhead 

costs for MWR support services.  A small number of programs with low patronage and/or high-cost per participant 

have been reduced, Johnson said. The Youth Services Center will be closed on Sundays; and there will be a 

reduction of Caring Saturdays and Friday Date Nights programs. Some programs' fees will increases by $1 or less, 

starting Oct. 1.  
  

Fort Sill, Oklahoma. Because of a 25 percent reduction in taxpayer funding, the library's hours are being cut, said 

Brenda Spencer-Ragland, Fort Sill Family and MWR director. Fees will be implemented for services such as pools, 

outdoor recreation areas and special events and programs.  
 

     Here's how some of the $105 million will be used on Army posts:  

¶ Special staff contracts and critical requirements -- $33.7 million 

¶ Airfield contracts and critical requirements -- $13.3 million 

¶ Firefighter contracts -- $13.1 million 

¶ Storm damage reserve -- $5 million  

¶ Special staff pay -- $4.8 million 

¶ Security contracts and critical requirements -- $1 million  
 

     ñYou can help by understanding this is something that has to be done in order for us to remain combat ready and 

to invest in our readiness,ò Dahl said in his message. ñWhen we have fewer resources, the cuts have to be taken 

from somewhere.ò [Source: Military Times | Karen Jowers | September 8, 2016 ++] 

 

*********************************  

 

Fort Polk Adopt a Horse  Ʒ   Applications Being Accepted 
 

The U.S. Army is seeking new homes for a herd of about 700 feral horses that roam the grounds of Fort Polk, saying 

they threaten soldiers who train at the Army post. The Army says fewer than 50 horses roamed the grounds 20 years 

ago, but the herd has grown as horses give birth and people abandon their animals on the base. Some protesters say 
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the horses were roaming freely in the surrounding Kisatchie National forest long before the Army took over. But a 

judge has ruled they are not federally protected as wild horses, and are technically trespassing. The Army has begun 

taking applications at usarmy.polk.imcom.mbx.pao-public-response@mail.mil . Garrison commander Col. David 

Athey is urging people interested to work through nonprofit animal welfare groups, but there's also a signup for 

individuals.  [Source:  Associated Press | September 02, 2016 ++] 
 

 
 

*********************************  

 

Civilian Military Knowledge   Ʒ   Military/Civilian Cultural Gap  

 

Most Americans greatly admire the military -- but they actually know almost nothing about it.  ñMost people know 

nobody in the military,ò said retired Marine Corps Gen. Jim Mattis, who spent 44 years in uniform.  ñThere are 

many people who do not know if the U.S. Army has 60,000 men or 6 million. They do not have a clue about that,ò 

he said.  Mattis, the revered four-star general who headed U.S. Central Command before retiring in 2013, is the co-

author of a new book, "Warriors & Citizens," that reveals ground-breaking research about the cultural gap between 

the military and the civilian population it serves.  
 

 
 

     Mattis, now a fellow at the Hoover Institution in California, launched a sweeping research project that surveyed 

thousands of Americans on their views about the military.  The results revealed a surprising level of ignorance and 

unfamiliarity. One in three people confessed that they had little or no familiarity with the military and simply 

declined to answer many questions about it. Half of all Americans cannot recall socializing with a military service 

member or military spouse within the past year.  When asked how many people are in the military, Americans on 

average guess about 6.4 million. The actual number is about 1.3 million.  Experts say that reflects the shrinking size 

of the military, military recruiters' heavy reliance on specific regions like the South, and the closure of many military 

bases during the past 20 years, which has isolated todayôs troops in fewer locations.  
 

     Yet most civilians admire the military and its service members, regardless of their lack of knowledge. About 70 

percent of Americans said most members of civilian society have ña great deal of respect for the military.ò And 85 

percent said they are personally ñproud of the men and women who serve in the military.ò  ñIt looks like that 

mailto:usarmy.polk.imcom.mbx.pao-public-response@mail.mil
http://www.militarytimes.com/story/military/election/2016/05/10/survey-mattis-third-party-bid/84176464/
http://www.militarytimes.com/story/military/election/2016/05/10/survey-mattis-third-party-bid/84176464/
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connection [between military and civilians] is very broad but very shallow. That was a surprise to us,ò said Kori 

Schake, who co-authored the book with Mattis. Sheôs a former Pentagon official who studies military issues at the 

Hoover Institution.  Mattis said he believes todayôs civil -military relations are healthy. But heôs wary of the future, 

as the military continues to shrink and the gap potentially intensifies.  ñI think the gap can be tolerated so long as we 

maintain a fundamental friendliness in America toward one another and a respect for each other,ò Mattis said in a 

recent Military Times interview.   
 

     ñAmerica is quite right to be proud of their military, but at the same time there has got to be a sense of common 

purpose between these two elements. If, in fact, this gap grows and we lose the sense of common purpose, then I 

think we have a problem,ò he said.  Mattis said he was concerned that ñpolicy makers who have never served in the 

militaryò will ñcontinue to use the military to lead social change in this country,ò pointing to the decision earlier this 

year to open all combat jobs to women.  ñWe are liable to find ourselves paying the cost on a battlefield that we do 

not want to pay. There is no God-given right to victory on the battlefield. You win that through the skill and the 

devotion, the valor and the ferocity of your troops. You have to be very, very careful, I think, if this gap grows, and 

it surely will. We have to be very careful that we do not undercut the military battlefield effectiveness with 

shortsighted social programs," Mattis said.  [Source:  Military Times | Andrew Tilghman | September 7, 2016 ++] 

 

*********************************  

 

Missouri Base Worker Access  Ʒ   Passport Requirement Pending 

 

Missouri workers may need passports to work at Whiteman Air Force Base in coming months. State lawmakers 

failed to adopt federal security identification standards for getting onto military bases, U.S. Sen. Claire McCaskill 

said. ñThe Missouri legislature has refused to do that,ò McCaskill said. As a result of rejected federal Real ID 

requirements, workers lack ID cards needed to work on the $29.5 million consolidated operations facility at 

Whiteman. ñNow weôre dealing with this construction thatôs going to occur at Whiteman and the base is scrambling 

to try to make sure that they can get the construction workers on the base,ò McCaskill said. 
 

     The situation is ironic, McCaskill said, considering Missouri lawmakers demand photo identification cards in 

order for the public to exercise the right to vote ï an issue on the Nov. 8 ballot. ñ(Lawmakers) refused to allow 

Missouri to participate, like most states are doing, in an ID program that ultimately will strengthen our national 

security, help us find bad guys and will not in any way impact individual privacy,ò she said. ñItôs frustrating to me.ò 

McCaskill said that instead of state ID cards, construction workers may have to secure passports to get onto the base 

to build the facility. ñItôs a little embarrassing,ò she said. ñWhy in the world wouldnôt Missouri be willing to do this 

if itôs going to protect us from terrorists? é ñIôm hoping the Missouri legislature understands the hardship this is 

going to pose to our military in our state é and for the communities that are around these military bases.ò [Source:   

The Daily Star-Journal | Jack Ventimigli | August 31, 2016 ++] 

 

*********************************  

 

Military Retirement System Update 24  Ʒ   BRS Opt-In Estimates 
 

More than 740,000 currently serving active duty members and 176,000 drilling Reserve and National Guard 

personnel are expected to opt in to the new BRS, or Blended Retirement System, when the choice becomes available 

in 2018 to military members with fewer than 12 yearsô service. The opt-in estimates are the product of a ñdynamic 

retentionò computer model developed by RAND Corporation and used to predict how personnel will react to a new 

retirement choice. The BRS was designed by the Military Compensation and Retirement Modernization 

Commission and approved by Congress last year after lawmakers tweaked a few features.  
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     The number of current members who will opt to leave their ñHigh-3ò retirement plan, with its higher lifetime 

value for the near-term rewards and flexible features of the BRS, is important to Department of Defense Board of 

Actuaries. The three-member board is responsible for ensuring the Defense Departmentôs Military Retirement Fund 

is properly valued and actuarially sound. It held its annual meeting 15 JUL and accepted RANDôs estimate that a 

total of 916,754 active and reserve component members will opt into the BRS starting 16 months from now. That 

estimate is roughly half of the 1.8 million active duty, Guard and Reserve members eligible to make the choice. A 

transcript of that July meeting, however, shows the board and department actuaries embraced RANDôs numbers 

only reluctantly, as flawed approximations but also the best available. To understand why the number experts 

grumbled, we first need to review major features of the BRS. 
 

¶ The new plan is called blended because it combines an immediate but also smaller annuity after 20 or more 

years of service with a Thrift Savings Plan (TSP) enhanced by government matching of member 

contributions of up to four percent of basic pay plus an automatic one percent government contribution for 

all BRS participants, whether they contribute or not to TSP. 
 

¶ This 401(k)-like nest egg toward retirement is a portable benefit on leaving service. Veterans can roll the 

account into an employer 401(k) or continue to make contributions whether they served two years or 40 

years in the military. Because this feature will benefit the great majority of members who leave service 

short of retirement eligibility at 20 years, the blended plan is expected to be a popular option, particularly 

with younger folks on their first or second enlistment and officers completing initial service obligation. 
 

¶ Committed careerists, however, are likely to stick with High-3 retirement, which will pay 20 percent more 

in lifetime annuities if full careers are a realistic goal. The blended plan has two other features High-3 

doesnôt. 
 

¶ By current law, BRS participants are to receive a one-time ñcontinuation paymentò at the 12-year mark 

that, at a minimum, must equal two-and-half months of basic for active duty members who agree to serve 

four more years or one-half month of active pay for reserve component personnel who make the same deal. 
 

¶ Defense pay officials wanted the continuation payment to be used solely as a retention tool. So they asked 

Congress this year to lift all restrictions on amounts paid, when paid and to whom. Both the House and 

Senate declined to grant such flexibility in their separate versions of the fiscal 2017 defense authorization 

bill. But both chambers did vote to relax the timing of this feature so continuation pay can be offered from 

the 8th to 12th year of service in exchange for serving a minimum of three more years. 
 

¶ The last key feature of BRS allows those who reach retirement to receive in a lump sum 25 percent or 50 

percent of their pre-old-age retirement annuities. In other words, here would be cash to help buy a home, 

start a business or pay off debts in return for reducing military annuities by one quarter or one half until age 

67. 
 

     What bothered the Board of Actuaries about the RAND forecasts for number of members who will opt for BRS 

is that no one has calculated yet how attractive the lump sum feature will be. Another term for the missing ingredient 

is ñpersonal discount rate.ò Without that rate, which the board characterizes as a policy decision, RAND was forced 

to assume that no BRS member would elect the lump-sum distribution. Because many will, however, the actuaries 

know the BRS opt-in estimates and, therefore, projected costs to properly fund the new military retirement option, 

are not precise enough to be acceptable. The board so advised Defense Secretary Ash Carter in a mid-July letter 

providing the boardôs annual status report on the Military Retirement Fund. 
 

¶ ñAlthough we are unable to opine on the analytical model used to produce RANDôs opt-in assumptions, we 

have approved [the Office of Actuaryôs] reliance on these assumptions, produced by that model, because 

we have no better basis for projecting opt-in behavior,ò the board advised. 
 

¶ ñHowever, the significant uncertainty surrounding the opt-in process (for example with respect to the 

financial training to be provided to service members) and other aspects of BRS means the opt-in and other 
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assumptions are likely to change as more experience and information about the new system (e.g., the 

discount rate to be used for lump sums) become available.ò 
 

     Members who enter service on or after Jan. 1, 2018, have no choice; BRS will be their retirement plan. Another 

group with no choice are members with 12 or more years of service by Dec. 31, 2017. They will be grandfathered 

under current High-3 retirement. Congress rejected not only the departmentôs idea to eliminate the minimum 

continuation payment but three other changes sought to the BRS to save an estimated $5.4 billion on retirement 

through fiscal 2021. Defense officials wanted TSP matching to start in the fifth year of service rather than the third 

year. That would have dampened the value of the plan substantially for participants after their first enlistment.  
 

     Officials also wanted TSP matching to continue until retirement rather end at 26 years of service, as the law now 

requires. Lawmakers decided this change would have benefitted primarily senior officers, and rejected it. DoD also 

asked to raise maximum government contributions to TSP under the blended plan from five percent basic pay to six. 

Congress balked at the added cost and also reasoned the match should stay at five percent for parity with federal 

civilian TSP participants. Defense officials argued itôs not parity to match five percent of federal salaries against five 

percent of basic pay, ignoring that military folks get a large portion of pay as allowances.  [Source:  Military.com | 

Tom Philpott |  September 1, 2016 ++] 

 

 
 

*********************************  

 

Iranian USN Harassment  Ʒ   Confrontations Escalate 

 

A U.S. coastal patrol ship faced seven Iranian Republican Guard Corps Navy fast in-shore attack craft before 

swerving to avoid crashing into one on 21 AUG, according to a 5th Fleet spokesman.  The incident is the latest in a 

series of interactions the Navy has called "dangerous and unprofessional" in a year that has seen more run-ins 

between U.S. and Iranian ships than in recent memory. Iranian vessels harassed destroyers and PCs in four incidents 

in late August, resulting in warning shots in one case.  "The Iranians' unsafe maneuvers near a United States ship 

operating in accordance with international law while transiting in international waters created a dangerous, harassing 

situation that could have led to further escalation including additional defensive measures by Firebolt."  
 

     The IRGCN boats approached Firebolt in the middle of the Persian Gulf on Sunday. Three peeled off and 

shadowed the PC from about 500 yards away for about eight minutes before turning and leaving the area, Cmdr. Bill 

Urban told Navy Times on 6 SEP.   One of the remaining four FIACs in the area then turned and stopped directly in 

Firebolt's path.  "This situation presented a drastically increased risk of collision, and Firebolt then maneuvered to 

narrowly avoid the FIAC at a range of 100 yards before departing the area."  Firebolt tried to get the boats on the 

radio three times but there was no response. The crew-served weapons on deck were uncovered and manned but 

untrained according to accounts, he added.  Though the situation did not escalate, it's the kind that the Navy would 

have reported to the State Department with a request for a message of protest, if the U.S. and Iran had an official 

diplomatic relationship.  
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     One expert told Navy Times in August that Iran's harassment is likely to come from a lower-level commander 

trying to show off, who has little regard for the United States' rights to operate in international waters.  "This is the 

31st unsafe and/or unprofessional interaction of 2016, but it would be concern to us if it was just one," Urban said.  

Every unsafe interaction brings a risk of escalation or miscalculation."  [Source:  Navy Times | Meghann Myers, 

August 26, 2016 ++] 

 

*********************************  

 

Military Surplus Hardw are  Ʒ   Online Auctions 

 

Nineties-era Humvees can be had for $7,000. Dump trucks and tractors that once trudged through warzones start at 

$15,000. And construction cranes that helped build military outposts bear price tags from $20,000 to $23,000. Most 

are in good working order and many of the trucks have surprisingly low mileage. These are some of the 1,300 pieces 

of surplus military hardware that went up for auction 7 SEP. ñEvery Wednesday we sell 350 to 400 items,ò says 

Jeffrey L. Holmes, senior vice president of government solutions and auction management at GovPlanet. 

http://www.govplanet.com/?h=.   
 

                
 

     GovPlanet, based in Pleasanton, California, is the government-focused arm of used-equipment marketplace 

IronPlanet. The company won a six-year contract from the Defense Logistics Agency to help offload surplus 

inventory that has accumulated over decades.  Holmes, a former Army officer and long-time defense industry 

executive, is insistent that the military should sell off aging forklifts, cranes, trucks and trailers sooner, rather than 

later.  Iron mountains of surplus inventory sit all over the United States. If itôs not needed by the military, why not 

sell it? ñThey bought a lot, and not all the equipment got used as often as they had anticipated,ò Holmes tells 

National Defense. ñThis isnôt junk. There is some junk, but some good value. And every piece of equipment comes 

with a full inspection report.ò 
 

     GovPlanetôs contract with DLA covers only rolling stock. Construction equipment is the easiest to sell because it 

is no different from what commercial companies use. By virtue of their prestige as wartime workhorses, the 

Humvees and five-ton trucks are among the most sought-after items at GovPlanetôs weekly online auctions. There 

are 1990s-vintage Stewart & Stevenson trucks with as little as 1,400 miles. The first Humvee auction the company 

held in December 2014 drew early 200,000 visitors. A typical Humvee sale attracts from 100,000 to 200,000 

viewers. An all-Humvee auction of 250 vehicles is scheduled for September 13. The auctioning of surplus military 

equipment can be highly profitable for the vendor, which retains 25 percent of the proceeds. The most recent DLA 

contract was fiercely contested, with GovPlanet beating the previous contractor Liquidity Services. Other auction 

houses like Ritchie Brothers also play in this market, and companies often compete against the governmentôs own 

General Services Administration, which oversees sales of many agenciesô excess inventory. 
 

     The sale of unused military equipment is turning into an increasingly lucrative opportunity as U.S. forces 

downsize and close down overseas bases. GovPlanet now operates 283 sites under the DLA contract, including four 

in Europe, and a couple more due to open up in the Pacific Rim. ñWe have personnel and inventory at all 283 sites,ò 

says Holmes. The surplus military vehicle market creates a culture clash of sorts. Whereas the Defense Department 

http://www.govplanet.com/?h

